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ABOUT OATAR CAREER
DEVELOPMENT CENTER

Qatar Career Development Center (QCDC), founded
by Qatar Foundation (QF), aims to help the youth,
particularly but not limited to students across all tracks
and stages of Qatar’s education system, including
youth with special needs, to identify and fulfill their
education and career goals. QCDC offers high-quality
bespoke career development programs, services,
and activities. The center's offerings are designed to
mobilize, educate, and support the youth on how to
best make and implement sound career decisions and
plans. It also guides them towards growth, professional
development, and achieving their life goals in ways that
best contribute to Qatar’s development and prosperity.

In addition to youth, QCDC targets a diverse group of
individual and organizational stakeholders collectively
called youth influencers. This group primarily includes
career practitioners, human capital professionals,
academic advisors and administrators, parents, and
policymakers. The Center engages them in various
initiatives, projects, and programs the purpose of
which is to educate, empower, and support them in
relation to their vital role as shapers and definers of the
youth’s future.

QCDC pursues achieving the subsequent two-fold
strategic purpose:

« Making career guidance, and more comprehensively

Academic and professional cooperation and
knowledge exchange platforms.

c) Diverse types and forms of content generation

c) Governmental and private, local, and international,

profit and non-profit organizations.

As stated above, QCDC('’s efforts demonstrate

3. Offering highly educating and engaging outreach
activities and events intended to spread career awareness
and build interest, such as:

its strong alignment with QF’s aspiration to

career development, an integral component of
P & P unlock human potential by providing quality

Qatar’s national-level strategic development process.

and publication.

« Instilling a career-driven mindset in the
community, specifically in Qatar’s youth and key
youth influencers.

As such, QCDC strives to deliver the following:

1. Pertinent career development data and insights
spanning multiple areas of relevance, mostly education,
training, and labor market, through:

a) Evidence-based research efforts.
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2. Methodical career training, development, advising,
counseling, and planning platforms, avenues, and
services, offered to different target groups and
stakeholders, including:

a) The youth, students from pre-k age to
university graduates, including students with
special needs.

b) Various youth influencers segments, such as
career practitioners, policymakers/regulators,
HC professionals, parents, teachers, researchers,
and education administrators.

a) Career fairs and exhibitions.
b) Edutainment centers.
c) Webinars and electronic resources.

d) Awards and competitions.

e) Specialized professional bodies and platforms.

f) Media campaigns.

education and diversified human capital
investment. QCDC supports QF's goal of
empowering and supporting young people
from their first day of school all the way up
to their postgraduate studies and beyond.
QCDC also contributes to QF's objective of
achieving social and economic prosperity
by building stronger communities through
lifelong learning.
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VISION

We envision a future where Qatar's human capital
shines as a beacon of excellence, fueled in part by our
unwavering dedication to career development.

MISSION

We are dedicated to empowering youth to achieve
their education and career aspirations; we provide
tailored programs and services to guide them in making
informed academic and career decisions, fostering
professional growth, and realizing their life goals for
the betterment of Qatar. Additionally, we engage
influencers such as career practitioners, educators,
parents, and policymakers, to equip them with the tools
and knowledge needed to support and shape the future

T
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WHAT WE DO, FOR WHOM & HOW

« Cultivate and refine a robust national career development ecosystem in Qatar,
fostering continuous growth and adaptation.

«  Empower youth and their influencers with essential career management skills
and knowledge, nurturing informed decision-making and lifelong success.

2oy

OUR VALUES

» Visionary Leadership — Highlights clear, forward-thinking leadership.
- Integrity & Responsibility — Emphasizes ethics and social responsibility.
»  Growth & Excellence — Focuses on improvement and high standards.
« Innovation & Initiative — Accentuates creativity and proactive action.
» Collaboration & Teamwork — Underscores team spirit and cooperation.

»  Positive Work Environment — Promotes a healthy and supportive workplace.

OUR AUDIENCE & =D

e Pre-university students.

* Undergraduate students and fresh graduates.

» Parents.

» Academic advisors and professional counselors.
» Human capital specialists and practitioners.

» Career guidance academics and researchers.

OUR PARTNERS

»  Ministries and governmental entities.

» Academic, research and educational organizations.

«  Public and private sectors.

«  NGOs/NPOs.

» Specialized professional organizations and associations.

* Media and opinion leaders.

2oy
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2024 ACHIEVEMENTS

Overall satisfaction rate.

95%

Number of students who benefited
from our programs and services.

187,171

.’ Q.
\&‘_-_’2/
Number of career counselors and

advisors who benefited from
Career Counselors Hub 2024.

300
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readership.

64,000

s

Social media

impressions and
engagement.

Website visitors.

176,273

Engagement:

141,080
Impressions:

23,092,306

Ad-hoc articles
and feature
stories.

18

Cou
Total number of career
programs and initiatives.

22

o

Total:

10,812,570
QAR

All content.

Monetary advertising value.

46
31

Press:

8,166,303 oaAr

571 News pieces

Broadcast:

2,646,267 QAR

86 Interviews

News Pieces uploaded
to the website.

Articles of different
categories.

Content pieces.

S H
Number of career counselors

and advisors who benefited
from all programs.

390
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QCDC, Renad Academy in
pact to expand ‘WeGrow’
following successful pilot

Strategic partnership to provide career development for
students with learning difficulties

UN House Qatar hosts QCDC
Little Employees int’l debut

TRIBEUNE NEWS NETWORK |

QCDC is actively raising awareness and shaping conversations around career - '
. TRIBUNE NEWS NETWORK vices at PUE, alongside other ingful work-based placements QATAR Career Development
development through press pieces and broadcast appearances. Our efforts oo itinguished board mermbers. and experiences. Center_(QCDC). founded by
o o Wese |\u|l|[|l|t||ﬁnnd Ce of tlu.'[ nlm.-l signifi- Qatar Ilmaml-l_lmn (QF). I(I’:
g8 H ATAR Career Development oeof the collabossi- — eant ovteomes of U it pro- panised a spech jon of Its
have garnered a total free media advertisement value of 10,812,570 QAR, enter. (QED), f_m_nuhLl by s bt (D ',..‘-“-‘-.au.‘.:‘r ppronch ?TII‘III;‘ Frll_~|!1mr“ e in
i el o i stu- cotlabaration Wit e

ensured that their Nations (UN) House
2 nterest and strength The event brought tegeth.
of understanding (Mo wcounted for. We er stafl from various Clatar-
pand lln e ful pilot p Tt steps based UN . inc Twding
f Ilu NeGirow'  progrmime oo -rnlm. dhfficulties  in Qotar's  and |||rl||u _expansion of the the ILO. 0, 155,
ay eollaborative  workforce. INICE]

retween the two or- Mansoori expressed his en-

demonstrating the extent of our impact.

Uk
OHCHR. UNHCR,
UNOCT, OCHA
e WHO, .1Iun|,, with

children throughout Qatar.”
QCDCs first collabo-
ration with an international
|IK('|lIIlIleJ| our collaboration o sation, this event high-
with UN Houwse () This  lights the X
rship  with R
o5 unihe wes the way for future
ot to fostering early  international  collaborations

In press, we achieved a value of 8,166,303 QAR across 51 pieces, including
press releases, op-eds, and features. While on broadcast, we secured a value of oA

5 L : i rara g providing
2,646,267 QAR through 86 interviews. i deguel o e e de he e mnu'mlmm w

udents with learning difficulties.

difficultics, particularly stu- is Mol marks the begin- tive saw the panticipation of wareness both in Ca-  that further enhance the initia
H H H H H dents with autism from Renad randastep tifv suitable career paths, and 30 children, who engaged In  tar and beyomd. It also reflects  tive's impact,
ThIS EXtenSIVe rEaCh ref|ECtS our comm Itment to conSISte ntly engage Wlth Academy. wward. By working together  ere partnerships to support workshops, inferactive activi-  the UN's support for these vital In addition to this interna-
The progmmme provides  with ul Acadenty and our 1 their career develop- ties. and friendly competitions  efforts. 1 extend my heartfel 1 debat, the ‘Littke Employ
s = partners, we iy e,

designed to spark curiosity  appreciation to all pariners in
and provide real-world career \|||\w| in empowering the next
Insights,

The “Litile Employee’ inl

as already made a
with
il

the media to highlight the importance of career guidance and development tflord suppart, kil declop-

nd hands-on op- | the programmes reach
portunities to enable studentsto and impact, empower  mone

as part of our knowledge creation and dissemination efforts and to highlight enter theworkfree succesfully. — students, and ke a real dit-

it impact local
30 children p
ing in its fourth edition since its
el

=
|!|\‘-lwu in I_K.])l '3
1 empoweriig pec-
ple with leaming difficulties to

Abdulla Al Mansoori, di- ference in thefr lves, opening Hiklva aflarid. Torals on & May 2024,
. . . .. . . rector of QUDC, awl Mi doors to new opportunities and  trnsition suecessfully from edu- " e o O A i
our role in empowering individuals to successfully navigate their career paths. Campion. i el o sueess. lion 1o the labour markel and Bitienees el shncesit g i chidren 1o T e bas seen
Academy, afficialh on his part, won also  integrate in the general work- meaningful work of interma-  a variety of career opportuni- - strong involvement from
Mol! a1 Renad in the presence  expressed his delight with the  foroe s mandated by Law No 2 tional organisations, introduc-  ties from an early age is crucial, — ous sectors, including the
of esteemed Academy boand  sueeessful pilot V- 2004 in respect of People with ing chiklren 1o global career ally as they learn about  istry of Edu
members, headed by Abeer M, (mm programme, stiting, “We  Special Newds, 1t also under- pathways while emphasising  their ts' roles at the UN  Education (M
Al Khalifa, pre v appreciate our coll scones the shared commitment the importance of humanitar- - House. We are proud topartner —Istry of Cult
University mational co-  with QCDC on this Vi

support from  of both QUDC and Rennd Acad ian work and ir
signing of the cmy to supp students with operation ad are eager to explos
leairning difficulties and fostering Abdulla Al Kharji,  collaborations
dents will have the opportunity  inclusive cultures aind procticss rector of QCDC thiat prom:
n the future o engage in mean-  in the Qatari workforce. mendad  this  eallak o and neowd

By
Alrways, Nal flat amang oth
ers. Including private sector

o2y 14

13



QCDC concludes 5th edition of Career Village with
participation of over 1,600 students from 91 schools

QCDC presents unique blueprint for region at Arab Career Development Conference
Qcm enm Witll THE PENINSULA QCDC's efforts 1o establish a

national career development

“As reglonal wrends shift  always attended global confer-
toward integrating careerdevel-  ences and wished to have a
opment into national strategles.  forum with an Arabic identity.
this conference allows us to  Now we have participants from
share key Insights from our 12 Arab natlons, reflecting the
experience and adapt global  growing interest in the career
best pﬂmmlnﬂ.tnnmmmt development field.” QCDC's
and regl = he in the ACDC con-
concluded. ference Is part of the center's

Ahmed Kamal Mostafa, ongoing cfforts to promote
President of ACDA and career development and to
Chairman of the ACDC, stated,  support the goals of Qatar

“QCDCs presence with usl'or National Vision 2030, a devel-
the second year is that
atestament to the center'scom-  a diversified and sustainable
mitment to continuing career  economy and provide opporiu-

DOHA: Qatar Career Devel-  and guidance system delivering

global experts at opmen e 00 o e 0
conference in Finland

Its participation yesterday in the Meanwhile, QCDC's
2nd Arab Career Development  Director, Abdulla Ahmed Al
Conference (ACDC) in Alex-  Mansoorl, described the
andria, Egvpt organized by the  reglonal gathering as a valuable
Arab Career Development Asso-  opportunity to showcase Qatar’s
clation (ACDA) In career and

with Egypt's Ministry of Youth  opment advancements on
and Sports, Unicel, the Swiss  reglonal and international
Agency for Development and  platforms.

Cooperation, and the Embassy “QCDC's participation in this
of the Netherlands in Egypt high-profile event underscores

tar's Third National Divelopment Sirat-  students’ interests and the nature of the
R T4, N MN&!&MM -

m{‘”‘f““‘“m: ""‘I.':""""“‘“"“"'W During the two-day event, mummumunmsmnn -2 development support in the  nities for all members of society.
1A shidests g, el s QCDC's Head of g and des a platf: QCDC officlals held in Egypt. region, which is critical at this Eypmldpalln;lnmms like
o make informed academic and career “Wie.are thrilled 10 host the 5h edition C sllm our in this stage. Ourprmncelnﬂsm lhlsmnluen:e QCDC s des |||
Ve, “Carerr bl "] """"‘:"""“ﬂ‘?&” Ibrahim Tagrida. and Programs  unique Arab and regional  importance of career security  sectors and specialisationshave  last year was the sp
o '“"P, Quear's  of Education sod Edm:m’ and Services Officer, Mohamed  forum.” he said. in the Arab region, noting that  access to  qualified for realising a Ion,g -awaited Iﬂlll:llma hrlshtvr future l'or
youth with the best and most compee-  QUDC for this " said Victor Jab- Ahmed Al Kubaisi, p Al P thy QCDC's work ensures that all  professionals. dreamof over 12years Wehave  Qatar and the Arab world.
Terve serviors  bour, prneral managee oha
throssgh hanedscn and practical  *Az KdZania, we believe in the power of
a.mm;‘&m g o oo the e oo oo 3
Fucation and Dioha, all  ties of tomoerow. By fostering a culture
Mmmndohuwm of exploration. mm
peepase our a_swcorsadul fenl grewration
trassition into the " confabince ey noed Lo sac-
On ber purt. Acting Dhescoe of the  cesdln s o QCDC volunteers take part in Darb Al Saai 2024
L a A Career Counselors Hub 2024 edition begins
| our sincen t ingt Hiigh Sl ith the L
for this success: QCDC, who A DOMA: Qatar Career Devel-
:&mw ‘harmoey 1o perpare Maodersted by Dr Ger Graus OBE, the opment Center (QCDO), a
niversty admisicn, of Qatas Foundation
i galn ko the profes-  as the impartance of soft wldlls, adapta- o 4 . YT I I rr T T I YT . . AQFY, has launched the latest
whoas roquired in the Qutari job market  bility and contisuous kearning in shaping yvtemms, the ol of Etler-  tomal experts, especially  beneSts of this callabors- . - - a s . T fteration of iss groundbreaking
ad o explore work networks that match  suocessful carver paths. nationsl agrocies, 4nd (e Gom Feld recopnised  then snd witbess B8 pro- E T e e s & EmpowerAbiliny cascer devel-
spplication of Mope-Ac- it wat- - - . - opment program, designed 1o
‘Hon Theory. thom and career puidance  forts to achieve fts National EREES EEER R R R AN BN ] s » J individuals with disa
QCOCY  participation  aliews us to sdopt cutting - 3 ilithes and b
provided & valushle plat-  odge Inowledpe snd im QU activ fmwobre - " > The Infriative. launched
form for kmowledge sx-  plement ment o . = € Indriative,
chunge, smsbling the cantrs  pesctiies. Wy heve dwwys  rume such i (ke LAIVG . ahead of Qatar National Day,
1o mifme s strategies in  belewd thet engagement  Coederence teindoroes it . EEEESED P = = = - . s Wuwunm
it with “:.:.' it e global o=ty mualuhb:.:- "o s : v 1 u:J\alhrM e =2
o . - Qanar Cllfll)‘i Exdehar i b and vol ——
Labour ministry partners with R B g v il o it Gl i Reoata: i ' SR =
e . . . . Center, the Young Entrepre Saad Abdulla Al Kharfi, this canse.” R Tt e e
- - . S RAARSESNA TEFRRX s newrs Club, Wafceq Plaform,  Acting Ditector of QCDC, In adkdition 10 thelr effons e ot 70 vt i EMeels i TR, e b g T 1 Al £ T | & el wihin vl S Lo
QCDC to qualify national cadres i VL i . oo cnpomerng DAY paticns il s EESRIII SRl SIEENTE S ot S ool T
gy feant Toward drabdiics. He w{mimumwu e B e e e o v . TS . S e
Crute 00 Scsmied 3 2 s om0 a otgackiing the Darb Al Saal  mated Fropmms the Expon-  Mall on Deceomber 18; The L R T T L e . -
. - .= - ana ay  erAbility undericore the critical  puhlic b 0 join in 4 =T o e v iy g s b ey Saniriis Sgh ssasiley Sy taisiens 14 oens seamment tn plep 4 oy ke
Py ok Lot L, ! - acvations Tole play i TEmTaS . SESeimes iemms EmminseTs o Do
el | LE . B, QC holds workshops on financial literacy and digital entrepreneurship =~ v DAL Doy s, S mesoone ERRRE ERSE sReael
rsiday 10 Erasse co-Spesation be- X = ' TEIEE et g et it o sty T ety Sy e T B Ve . Y A S it
mmmmh—nuhh THE PR EEEesa Volumtary Center. equipping  efforts and resowron. we can -uuuwmmnfm
o traning, e - vl o Saabaa them 1o take on key roles in  create oppost-  Empene-
umuuw n mmwum«,mww:: dads s d mmmm nieies for people of all abiives n&wmmmm
- the Young Entrepreneurs Chab funder: activitbes at Thelr
e e s i ! e umbrella of the Ministry of Sports and Youth) > » participation dempnstrates. The success of this iniiathve  track, which has become a.cor-
et Jod by Sinnd W, curwer held tiled The . ihelr Immense potentlal and  reflects the power and Impact  nerstane of QCDCs Inclasive
Programenes d wrvices tmen-  able people with dlsbllities b the g legacy of colldboration be- recently two workshops “The showcases their abillry 1 andweate  career
ager at QCDC, sbtain suituble job the Fi I Literacy’ and 'Skills of
e al - Khulach, snamitant drector and  best ways for pren,
of i and Skills  integration inbe sociely” he skl iribuling to the prosperity of cur
e Pl Secker mmw—mhm w:ﬂxww were part of the Empower
Departmet &t -o‘:bc “"m‘.:";. It-ﬂm:..hﬂ b~ mwﬂw o Ammypmgran anumauw[hymg::al:
‘olined tha 6o~ vike ki  poowide Jib oppor- bl oa the somcen 1 Center (QCDC)
betwesn QCDC and program=", ounded [QFI
m“nmmmi -‘tﬁummm mmum:x‘:ﬂ Lemd;ymhuumwmmm
o i e — oo %
ot gts I eSS 1 Arbar soliborn 90 Mta: o I poaTies tares i I disabil viduals with ed ] disab Hlasenh 15th edition of QCDC’s Career Guide magazine celebrates women's success
e wbh s Sois snd s nEouing peagte whth dabdites ﬂ&u’“ﬂum& s atn g o i e Y i e THE PENINSULA Fromomic Talk on Qatar Radio
anpirat ‘workforce, QCDC . varioss m" P training and by k hth blish o © on Cratar 3
o U NS R cdtompngtios g i il Ryt g ek F talents. country’s eco- F 'R 0P m&mmmmmw :!':‘-: m'i?.'&.'ﬁ'&“‘df.’ﬁ
;}‘b"ﬂ‘m-ﬂ :ﬂ"& tlcfan m":l_'hﬂﬂm The - In the opening remarks. Noora Al Awlan, mdcaqivluhﬂrel‘nmn nities that enable participants to contribute tounded by Gatar i, the firsi Qatart woman in
ey T Thi A (LAY Mrs e G TACase Ty Tha’ Pt Director of Research and Studiies Depariment added that the workshops will con-  effectively d I’;T;“:;;:@ J}E;‘"‘fﬂrﬁi" m R
s purt of oforito st e ing the (k8 s opportmites of mﬂwﬂ:mﬁ at Qatar Chamber, Chamber's "" a financial  with enha lh&sod_aéand Qatar's premier career devel.  of the “Stores for the Deal” app
“”"‘m_.m"‘“““' gl by on P [ipry oo commitment 1o hosting these workshops to Hieracy, providing them with the opmcns pablication Abby Finkenamer, US Special
support entrepreneurship, particularly indi-  financial skills that will help them stant their  integration and success. hy;“*“xhk - hx;“l = lﬂ;
aturing

Over 500 children explore careers with ‘Little Employee’ initiative

woemen In the weekforce, e
nine invplring stirles of women

3 technalogy,
aviation, media, sports. art. oclal
enirepreneurhip, and diplamacy.
Theough exclsive Interviews with

Wamen in Tech
Commenring o6 the hew e,
Sazd Abdulla Al Kharl, Acting
Director of QUDC, sabd “We are
deligheed to unveld this new edition
o Career Guide. We almed 1o make
the I5th Issse unlque by celebraring.
the success of wemen across
varlaus fields We express aur

these accomplished women, Ihrm o wark lmﬂm‘ toward
il AD thetr ga Hitare for

inspiring  bulldin $0.000 peiat feaders.
Tt ML migamizatiemn s the ferth  Tradmg and Servien. n.u il i g career Journeys, challenges  women who shared thelr storfes 0w beloved aation.” and excecding 100 000 digisal
b bl e e el o overcome, lessans learned, and  and enriched this lsse with thetr Carcer Guide Is prepared by a  views in 2024
advice for team of career guidance experts mmmm-
T I po ool Amang the mm‘m\nm “The storles we feanured are  and ediions a1 QCDC, in collabo-  the magazine's mpact, stating “Wie
o Crndes 600 el Wity of Edudatl wuamen profiled b this boue ane Just a glimpse of “ﬂlmrn fillaﬂ with Qatar Foundation's  are IM!NM proud of Career
iy Qs Fation 1 ol oo, the Mishiry  micess. o Muna Al Maslamant uedual Insplring The  Guide's infloence over the years It
oo i m’; oy oot g Dircetor of Hamad Geaersl Hos- _ S1or1€s of Wwomen n Qasar, who mlhllm- is published in btk has sigaificanily complemented
partimation of over W00 poamgne aad {lmasr (Range achirved by of i d  QCDCH
chikres il the Misiiry ol Comsueter st Lot We the Discase Cemier,  the past decades 1o empower oy the Minbary of Cubtare. It s m«q-u:m-mm‘w
hﬂlgnl:-‘-: e M%II‘“: e e upeing ~ Amna Al Obaidly, the first female  women and have of career
i frond Stocnl Yin dvtiery f . W¥ledble vppiiustiy captainat Qutar Abrways. Muna Al becoming awukmﬂfﬂ Y
Loy g rhnagor il oiet o S e o e Bhder, 8 tentwned AN A Bavwio el We bape thelr  various distribution ponts and ?u- wpcoming gemerations and
M el per.  Newvgeec. O Moo, it s+ g Unescoambassador for Qatari an,  sturies belp yousg prople under-  dightal plaforms. driving human dw:mmnr
expone 3 e 1 secion s e pational Buthaina Abdul Jalil a beading  stand the ¢ Taced by pre- ‘Since its inception 15 years ago.  toward Qatar Natbanal Viskon 2030,
"“"‘"‘-m'_ P eyt D media personality and host vious generations. exhance ::u Career Guide has esablished imseld it algns with our core abjectives.

Hamud Gameral
s Blepiral Witsq Famdy Goun.  eag. chitren 15

Ginssary of Carver Doveiogrrent Teevy -n-no-um
Sirsione m“l‘m\mﬂ-

et e ALY T pad e WA, wPote (orirtators st

QCDC enhances
children’s interest in
professional culture

ma:m-dmu.u i the benclin of moders

curesaeling
inrrond Indﬂ;:::mrmhm
el g ey elir
e o - A g ppest

rarrr st o sl members

oo bt thea
arves gaslarr in backgraal o rxgeriener. n.” AR from dnemebocrmmie|

v, abilien, ol gals, m--um.w.un- . bt oy e e T

proisg perscaind gusl  praund phase, sienng Waiulle Al M soel cummg edor el fo MRl iyt pecary bl b e g v b
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CAREER
PROGRAMS
AND

INITIATIVES

STUDENTS AND PARENTS

EMPOWERING YOUTH
AND SHAPING FUTURES

QCDC'sstrategicmissionintersects with its commitment
to students and parents, recognizing their pivotal
roles in shaping Qatar's future. Students represent
the nation's next generation of leaders, innovators,
and professionals, making it essential to equip them
with the skills, knowledge, and guidance necessary to
flourish throughout their academic and career journeys.
Similarly, parents serve as primary influencers in their
children's decision-making processes, offering crucial
support and guidance.

By engaging both groups, QCDC ensures a holistic
approach to career development, fostering informed
decision-making and promoting lifelong learning.
This aligns with Qatar's Third National Development
Strategy 2024-2030 and supports building a skilled and
future-ready workforce.

ANNUAL REPORT 2024
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STUDENTS AND PARENTS

19

GET READY

In February 2024, QCDC and the Ministry of Sports and
Youth (MSY) launched the second edition of Get Ready, a
transformative program aimed at providing high school
students with comprehensive academic and career
guidance. Held over a week at Multaga in Education
City, the program featured interactive workshops led
by experts from MSY’s Youth Development and Affairs
Departments and QCDC experts.

The program covered essential areas such as resume
writing, understanding work values, networking skills,
and utilizing artificial intelligence tools for academic
and career development. Participants also benefited
from personalized consultations led by a roster of
experienced counselors.

By equipping students with the skills and knowledge to
make informed academic choices and prepare for future
careers, Get Ready supports Qatar’s vision of fostering
a globally competitive education system and advancing
sustainable development goals.
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SELF-MANAGEMENT AND CAREER EXPLORATION PROGRAM

In 2024, QCDC launched the Self-management and
Career Exploration Program in collaboration with the
General Authority for Minors Affairs. This program is
designed to equip students with special needs under
the authority’s care with essential skills for career
development, ensuring inclusivity and accessibility in
career development for all students. Through
interactive sessions, students engaged in practical
activities that facilitate understanding and application
of the content. The program's structure allowed each

unit to build on the previous one, ensuring a
comprehensive learning experience.

Theprogramincludedeightunits:self-awareness, career
exploration, goal setting, effective communication and
networking, resume writing, job interviews, job search,
and skill development. Each session was accompanied
by presentations, discussions, and group activities,
providing students with the tools they need to manage
their careers and maintain lifelong learning.
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WEGROW

In 2024, QCDC launched the first edition of the ‘WeGrow’
program in collaboration with Renad Academy, member
of Qatar Foundation. The program aims to enhance the
employability and career prospects of students with
learning difficulties, particularly students with autism
from Renad Academy. It seeks to address the unique
challenges these students face by providing tailored
support, skill development training, and opportunities
to successfully enter the workforce.

2oy

The pilot phase of ‘WeGrow’ involved collaboration with
"Meeza," Qatar Foundation's Information Technology
Department, Khulud Pharmacy, and Flat White Specialty
Coffee at Multaqa (Education City Student Center). This
collaboration provided students with valuable hands-
on experience in diverse work environments, preparing
them for future employment.

STUDENTS AND PARENTS
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STUDENTS AND PARENTS

EMPOWERABILITY

The ‘EmpowerAbility’ program, organized by QCDC,
successfully engaged over 30 participants with
disabilities and learning difficulties, collaborating
with more than 15 esteemed partners including the
Ministry of Labor, Ministry of Sports and Youth, Qatar
Foundation, Qatar University, Qatar Chamber, Qatar
Society for Rehabilitation of Special Needs, the Young
Entrepreneurs Club, Qatari Women's Association for
Economic and Investment Awareness, the Dana Center
for Girls, 3-2-1 Qatar Olympic and Sports Museum, and
Qatar Manpower Solutions Company ‘usour’

The program aimed to empower these individuals by
enhancing their employability skills and promoting
inclusivity within the workforce and professional
environments. Through a series of inclusive career
development interventions, interactive workshops,
and engaging activities, ‘EmpowerAbility’ provided a
platform for participants to gain practical experience
and build confidence in their abilities. The overarching
goal of this program is to seamlessly integrate
individuals with learning difficulties into Qatar’s social
and economic fabric, challenge societal perceptions,
and redirect collective thinking toward recognizing
their true potential and importance in enriching the
labor market and achieving the state’s sustainable
development goals.

The program featured two distinct tracks: the National
Days and the Entrepreneurship tracks. The first track
allowed participants to participate in organizing and
executing national events and hone essential skills
such as teamwork and communication. Meanwhile,
the Entrepreneurship track educated participants
on financial planning and marketing, culminating
in a successful exhibition where they presented
innovative business ideas. This dual approach equipped
participants with vital skills and demonstrated their
potential to contribute meaningfully to the economy
and society.
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CAREER VILLAGE 2024

The fifth edition of QCDC’s ‘Career Village’ program,
organized in partnership with the Ministry of Education
and Higher Education (MoEHE) and KidZania Doha,
successfully concluded its activations in May 2024. This
flagship event attracted over 1,600 high school students
from 91 public and private schools across Qatar, aiming
to instill a robust career culture among youth. By
offering immersive career exploration experiences, the
event helped bridge the gap between student career
ambitions, educational outcomes, and the evolving
demands of Qatar's labor market.

ANNLIAL REPORT Eﬂﬂﬁ Il

More than 30 representatives from ministries and
leading Qatar-based organizations across diverse
sectors participated, including Medicine; Education;
Finance; Government; Investment and Banking; Energy;
Manufacturing and Retail; Telecommunications;
Transportation; Logistics; Technology; Aviation and
Aeronautics; Media and Public Relations; Hospitality and
Tourism; Humanitarian and Social Work; and Security.
With notable participation from major companies
like Qatar Energy, Qatar Railways Company (Qatar
Rail), General Directorate of Civil Defense, General

Directorate of Coasts and Borders Security, National
Cybersecurity Agency, Qatar University, Qatar Airways,
Hamad Medical Corporation, and the Equine Veterinary
Medical Center, Al Shagab.

‘Career Village’ featured engaging booths, informative
sessions, and practical and experiential learning
opportunities that allowed students to explore diverse
career paths. The event included a panel discussion,
"Engaging High School Students with the Labor
Market: A Pathway to Success," attended by 100 guests,
including school counselors and industry experts.
This discussion emphasized the importance of soft
skills, adaptability, and continuous learning in shaping
successful career trajectories.

STUDENTS AND PARENTS
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STUDENTS AND PARENTS

EMPLOYABILITY SKILLS PROGRAM

The ongoing ‘Employability Skills Program' at QCDC
has made a significant impact this year, empowering
590 students from diverse backgrounds, including
participants from the Doha British School, Hayat
Universal School Qatar, Roda bint Jassim High School for
Girls,Ruqaya Secondary School for Girls, Qatar University,
and Doha Institute for Graduate Studies. This initiative
focuses on equipping students with essential technical
and personal skills to enhance their employability and
improve their job search and application capabilities.

AL REPORT 2024

This year, the program featured interactive workshops
that covered key areas such as self-awareness, strategic
planning, networking, and the use of online platforms
like LinkedIn. Students gained valuable experience
crafting effective resumes, utilizing LinkedIn for job
searches, developing persuasive elevator pitches, and
preparing for interviews. By promoting these engaging
learning experiences, QCDC helped participants define
their career paths and bridge the gap between academic
preparation and professional achievement.

REPORT 2024
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LITTLE EMPLOYEE

At QCDC, we firmly believe in the importance of
early career development interventions, supported
by scientific research highlighting such initiatives.
Coupled with the informed assistance of parents, these
interventions can significantly shape children's future
career paths. The ‘Little Employee’ initiative embodies
this belief, providing children aged 7 to 15 with valuable
exposure to real-world work environments.

In its fourth edition, the program ran from May 30 to
December 30, 2024. It allowed children to spend a day
assisting their parents or relatives at work. This hands-
on experience ignited career curiosity and encouraged
children to explore potential careers. Over 500
participants joined this year, showcasing the program’s
popularity and impact.

The ‘Little Employee’ initiative also received
endorsements from over 30 leading organizations across
various sectors, including the Ministry of Education
and Higher Education, the Ministry of Environment

2oy

and Climate Change, the Ministry of Municipalities
(Al Rayyan and Doha Municipalities), the Ministry of
Commerce and Industry, the Ministry of Culture, Qatar
Foundation, the General Tax Authority, the General
Retirement and Social Insurance Authority, Qatar News
Agency, Qatar Gas Transport Company Ltd. ‘Nakilat,’
Wifaq Family Counseling Center, and START Trading and
Services. Activities included hands-on experiences and
workshops that introduced children to different career
paths, emphasizing the importance of work and basic
career concepts.

Notably, this year marked the program’s first
international participation through a collaboration
with the UN House Qatar, engaging 30 children in
interactive learning about global career pathways.
The event brought together staff from various Qatar-
based UN agencies, including the ILO, UNESCO, UNDSS,
UNICEF, OHCHR, UNHCR, UNODC, UNOCT, OCHA,
CAAC, and WHO.
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AL-DILEELA: YOUR CAREER NAVIGATOR

In 2024, QCDC successfully launched ‘Al-Dileela: Your
Career Navigator,” an innovative program designed to
provide personalized career counseling sessions tailored
to participants’ unique needs.

‘Al-Dileela’ builds on the success of QCDC’s Virtual
Career Advising Sessions (VCAS) and is accessible to
a diverse audience, including high school students,
undergraduates, alumni, job seekers, and those
transitioning careers. The program has already

ANNLUAL REPORT

benefited 18 students, leveraging modern technology
to offer flexibility through sessions conducted in Arabic,
English, and French by 20 experienced experts.

Structured into five specialized phases, ‘Al-Dileela’
provides comprehensive counseling and essential
tools for making informed career decisions. Each phase
creates a supportive environment tailored to the
participant’s specific needs, age, and career stage.

STUDENTS AND PARENTS
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MY CAREER - MY FUTURE

Hands-on experience is crucial in helping students
make informed career decisions. That is why QCDC's
‘My Career - My Future’ job shadowing program
became a yearly staple in the center’s services roster.
In its fifth iteration, the program provided high school
students with the opportunity to shadow professionals
in real work environments for a full week. Allowing
them to gain practical insights into various careers,
developing their essential personal and practical skills,
and fostering a deeper understanding of the local job
market and its prerequisites.

This year’s ‘My Career — My Future’ attracted 88
high school students, who engaged with 13 partner
organizations across various sectors, including Hamad
Medical Corporation (HMC), Qatar Airways, Amlak
Holding Corporation, Public Works Authority 'Ashghal’,
Qatar General Electricity and Water Corporation
'‘Kahramaa', Katara Cultural Village, Qatar University,
Vodafone Qatar, Qatar Tourism, Commercial Bank,
Nama Social Development Center, and Qatar General
Insurance and Reinsurance Company.

The program’s closing ceremony featured a university
fair, which allowed participants to explore academic
programs and admission criteria at local universities.

2oy

o2y

38



39

CAREER DEVELOPMENT
WORKSHOP SERIES

The yearlong ‘Career Development Workshop Series’ has
been pivotal in preparing students and professionals for
career success. Covering a diverse range of topics, these
workshops focused on essential soft and technical
skills, enhancing employability through effective job
application techniques and interview preparation.

Additionally, workshops conducted in partnership with
institutions such as the Academic Bridge Program, Lusail
University, and Hamad Medical Corporation, enriched
the learning experience of their students and staff.

Overall, the series has benefited hundreds of students,
equipping them with the knowledge and skills necessary
to thrive in a competitive job market, while emphasizing
practical applications and real-world scenarios.

STUDENTS AND PARENTS
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CAREER PRACTITIONERS

BUILDING EXPERTISE, EMPOWERING CAREERS

QCDC'scommitment to the professionalization of career
practitioners sits at the heart of our strategic vision.
Recognizing their essential role in shaping Qatar's
workforce, we provide practitioners with state-of-the-
art tools, resources, and training. This equips them to
guide and empower the next generation of professionals
effectively. Through strategic partnerships, continuous

pt

+#
h.‘ .I

e d
P

-

] -

»
Py

2oy

upskilling programs, and innovative initiatives, we
cultivate a network of highly skilled practitioners
capable of driving Qatar's economic growth and
societal development. Together, we champion career
development as an integral component of Qatar's
national agenda, ensuring a future-ready workforce
equipped for the challenges of tomorrow.
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CAREER COUNSELORS HUB

Career counselors play a pivotal role in guiding students
and professionals toward informed academic and
career decisions. Upskilling these professionals is crucial
to ensure they are equipped with the latest knowledge
and techniques in career guidance. Recognizing this,
QCDC partnered with the Ministry of Education and
Higher Education, the U.S. Embassy Doha, and Qatar
Foundation's Student Life Department to organize the
2024 edition of the ‘Career Counselors Hub.’ This two-
day event, held in September, brought together over
300 career practitioners from across Qatar, offering
a dynamic platform for learning, networking, and
knowledge exchange.

The ‘Career Counselors Hub’ featured a comprehensive
program of more than 24 workshops, training sessions,
and networking opportunities aimed at enhancing the
professional capacities of career counselors, academic
advisors, and practitioners. Participants engaged in
sessions covering effective career planning, recent
trends in career guidance, and strategies for managing
university admissions processes. The event alsoincluded
a networking exhibition with over 40 local universities,
government institutions, and educational institutes,
fostering collaboration and future partnerships.

The hub also hosted a panel discussion on ‘The
Importance of Building Strong Relationships Between
School Counselors and University Admissions,” which
underscored the value of collaboration in achieving
student success. The event concluded with the 2024
Doha Counselors Day, offering attendees a detailed look
into academic programs and admissions processes at
Education City partner universities.

Since its inception, the Career Counselors Hub has
been a cornerstone of QCDC's efforts to advance career
counseling and development, ensuring that Qatar's
future workforce is well-prepared for future success.
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JOB INTERVIEW SKILLS

In May 2024, QCDC collaborated with the Ministry of
Education and Higher Education, and ‘Irtiqaiyun for
Development and Education’ organization to host a
two-day ‘Job Interview Skills’ training program. The
initiative aimed at empowering Sudanese educators
residing in Qatar by enhancing their employability
and professional capabilities. It offered a series of
training workshops and sessions focused on enhancing
participants' employability by developing essential skills
such as communication and presentation. Participants
also gained valuable insights into the labor market
demands of training and education sectors in Qatar,
allowing them to contribute more effectively.

The program concluded with a graduation ceremony in
September, celebrating the achievements of over 250
Sudanese educators who completed the comprehensive
career development program. This initiative
reaffirmed QCDC's commitment to providing tailored
educational and training opportunities to diverse
community groups, enhancing their personal skills and
employability, and supporting their integration into
Qatar's education sector.

CAREER PRACTITIONERS

CAREER DEVELOPMENT TERMS SEARCH ENGINE

In December 2024, QCDC launched a pioneering search
engine for Arabic career development terms, marking
a significant milestone in the field. Developed in
collaboration with the Translation and Training Center
at Hamad Bin Khalifa University’s College of Humanities
and Social Sciences and the Asia Pacific Career
Development Association (APCDA), this platform offers
a comprehensive glossary of career development terms
translated into Arabic. This dynamic and continuously
evolving database pairs standardized Arabic terms
with their English equivalents, ensuring that users have
access to the latest definitions and concepts in career
guidance and development. Featuring a powerful
search engine and an alphabetically arranged index, the
platform is designed for seamless navigation, enabling
Arabic-speaking career practitioners to deliver high-
quality guidance services.

With its interactive user interface and regular content
updates aligned with the latest APCDA glossary
editions make it an invaluable resource for researchers,
practitioners, career and academic counselors, and
industry professionals. By localizing advanced career
development concepts, the platform elevates the quality
of career guidance services throughout the region.

This pioneering effort underscores the importance
of preserving the Arabic language and expanding its
presenceinacademicand professional domains. It equips
Arab career practitioners with the tools and knowledge
needed to navigate the evolving career guidance
landscape and effectively meet future challenges.

Glossary of Career Development Terms

APCDA Glossary of Career Development Terms

Wioed o the day: Camve sty

ANNLUAL REPORT 2024

\

46



47

CAREER AWARENESS
AND KNOWLEDGE CREATION

Instilling a career-driven culture and mindset is at the core of QCDC's mission
to cultivate awareness and promote informed decision-making. We emphasize
knowledge generation and dissemination through our publications and
handouts, which serve as essential resources for students, parents, practitioners,

educators, and policymakers. Our flagship publication, the ‘Career Guide’

magazine, along with informative flyers, reports, and research papers, are readily
accessible through our online platforms. This widespread accessibility ensures
our resources reach a diverse audience, locally, regionally, and internationally
including individuals of all abilities. Through these efforts, we aim to provide
valuable insights, tools, and resources that empower individual to achieve
personal and professional success.
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CAREER GUIDE MAGAZINE

Career Guide Magazine is QCDC's flagship publication,
dedicated to shaping career awareness and fostering a
career development culture in Qatar. With an annual
readership exceeding 80,000, it uniquely caters to
a diverse audience, including students, graduates,
professionals, and decision-makers. As Qatar’s first
and only career publication specifically tailored to such
a broad demographic, the magazine addresses key
topics and issues in career guidance and development.
It provides Qatar’s youth with a wealth of information
and guidance to help them plan their academic
and career paths and make informed decisions. The
magazine is available both in print and digital formats,
ensuring easy access through a user-friendly mobile
app and the QCDC’s website, which attracts over
300,000 visitors annually.

The 2024 edition of the "Career Guide" Magazine,
marking its 15th issue, is a tribute to women's
career success. This special edition highlights the
achievements and challenges faced by women in
various professional fields, offering valuable and
inspiring advice to ambitious students. It features
interviews with leading women in Medicine, Art,
Entrepreneurship, Engineering, Aviation, Media,
Sports, Foreign Policy, and more. By sharing these
stories, the magazine aims to inspire and empower the
next generation of female leaders in Qatar and beyond.

CAREERGU\O@
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NATIONAL CAREER DEVELOPMENT ECOSYSTEM CONCEPT PAPER

The ‘National Career Development Ecosystem Concept
Paper’is a strategic document designed for decision-
makers, practitioners, and stakeholders involved
in career development and workforce planning in
Qatar. It outlines a framework for creating a cohesive
national career development ecosystem that aligns
with the Qatar National Vision 2030. This ecosystem
integrates career information, advice, guidance,
and education to meet the evolving demands of the
labor market. The paper emphasizes the importance
of inter-agency collaboration, leveraging real-time
labor market intelligence, and harnessing emerging
technologies to enhance career readiness and
employability for all citizens.

The concept paper advocated for a multi-stakeholder
approach involving government entities, educational
institutions, and industry partners to build a robust
career development system. It addresses the readiness
of both current and future generations, the importance
of lifelong learning, and the role of career development
in achieving economic, social, and environmental goals.
By promoting a culture of continuous improvement and
professional development, the ecosystem aims to equip
individuals with the skills and knowledge necessary to
navigate their career paths successfully and contribute
to Qatar's prosperity.

National Caree,

Development
Ecosystem
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EXPERT INSIGHTS SERIES

QCDC's Expert Insights Series is a curated collection of
op-eds and articles authored by our specialists, featured
in local press and across QCDC's various platforms. This
series provides in-depth perspectives on a wide array
of topics relevant to career development, including
mental health in the workplace, inclusivity, lifelong
learning, entrepreneurship, transferable skills, and the
significance of career awareness.

These insightful pieces offer valuable commentary on
critical issues shaping career paths and professional
growth in Qatar. The series also explores the initiatives
in Qatar aimed at enhancing and empowering the labor
market in both the private and public sectors through
nationalization efforts and scholarship programs,
providing expert analysis and guidance.

The Expert Insights Series serves as a vital resource
for individuals seeking to deepen their understanding
of key factors influencing their career trajectories and
professional development.
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CAREER CHAT

Career Chat is an engaging series of web interviews
published on QCDC's website and social media
platforms. This program features conversations with
industry leaders, experts, and inspirational figures to
guide students and professionals by sharing valuable
insights and expertise. Covering a wide range of career
development topics, the series provides practical advice
and best practices to help individuals navigate their
career paths effectively.

Recent episodes of Career Chat have featured notable
figures such as Nancy Wang, tech expert and founder
of Advancing Women in Tech (AWIT); Buthaina
Abdul Jalil, seasoned journalist and media presenter;
Dr. Mohammed Al-Anzi,
psychologist and mental health expert; and Abby
Finkenauer, U.S. Department of State Special Envoy for
Global Youth Issue.

renowned counseling

The program serves as a valuable resource for those
seeking to deepen their understanding of critical
career issues and gain valuable insights from seasoned
professionals with extensive experience and notable
success in their respective fields.
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CONFERENCES
AND INTERNATIONAL
PARTICIPATIONS

QCDC actively engages with international conferences and events, recognizing
their immense value as platforms for knowledge exchange and collaboration. These
interactions connect us with global partners who share our vision for the future of
career guidance and development. This enables us to expand our capabilities, foster
partnerships, and showcase leadership in the field.

Collaborationwithinternational partnersfosterscontinuouslearningandimprovement,
allowing us to refine our approaches and stay at the forefront of the field. By building
connections with like-minded organizations and individuals, we strengthen the global
career development community, ultimately contributing to the advancement of the
profession worldwide. Sharing our expertise and innovative approaches highlights
Qatar's commitment to human capital development on the international stage.

Furthermore, these engagements provide valuable learning opportunities, keeping us
informed about the latest trends and best practices. The knowledge acquired enables
us to better serve our community and contribute to Qatar's sustainable development
of human capital.

FUTURE EDUCATION SUMMIT, OATAR

In February 2024, QCDC participated in the inaugural
Future Education Summit Qatar, held in collaboration
with the Ministry of Education and Higher Education.The
summit attracted over 400 attendees, including leaders
from Qatar’s leading educational institutions. It served
as a valuable platform for educators, policymakers, and
innovators to strategize on the future of education in
alignment with Qatar National Vision 2030 (QNV 2030).

o
FUTURE OF
EDUCATION

SUMMIT QATAR

QCDC representative delivered a keynote speech titled
"Preparing Qatar’s Future Generation and Human
Capital for Future Careers in line with QNV 2030"
highlighting the critical role QCDC plays in achieving
the ONV 2030 and reiterating the organization’s
commitment to equipping Qatar’s future generations
with the necessary skills, knowledge, and mindset to
thrive in an ever-evolving world.

Leaders Panel Session:
Education in the New Normal: Examining the State of Education
in our New Digital Reality

MODERATOR
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NATIONAL CAREER DEVELOPMENT
ASSOCIATION CONFERENCE, USA

InJuly 2024, QCDC participated inthe annual National
Career Development Association (NCDA) conference
held in San Diego, California. QCDC’s delegation
engaged with career development professionals from
around the world.

The conference provided a platform for QCDC to
showcase its programs and services, emphasizing the
importance of international collaboration in adopting
global best practices. These efforts aim to enhance
local career guidance initiatives while empowering
youth and advancing sustainable human capital
development goals.

R
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ARAB CAREER DEVELOPMENT
CONFERENCE, EGYPT

In August 2024, QCDC participated in the 2nd Arab
Career Development Conference (ACDC) in Alexandria,
Egypt. Organized by the Arab Career Development
Association (ACDA) in collaboration with various
international and regional organizations, the event
featured presentations by QCDC’s delegation that
shared insights into the Center’s efforts to establish a
national career development ecosystem, presenting a
unique blueprint for the Arab region.
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INTERNATIONAL ASSOCIATION FOR EDUCATIONAL
AND VOCATIONAL GUIDANCE CONFERENCE, FINLAND

In November 2024, QCDC attended the International
Association for Educational and Vocational Guidance
(IAEVG) conference in Jyvaskyld, Finland. QCDC
participated in discussions on innovative strategies
and best practices in career guidance.

The conference, themed "Riding the Wave of Change,"
facilitated knowledge exchange and collaboration
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with international experts, particularly with QCDC’s
longstanding strategic partners in the EduCluster
Finland group. This partnership aims to advance
Qatar’s national career development ecosystem,
aligning with QCDC’s strategic vision and local
insights to achieve Qatar’s National Vision 2030 and
its sustainable development goals.

DOHA CONFERENCE FOR TRAINING
AND DEVELOPMENT, OATAR

In November 2024, QCDC participated in the Second
Doha Conference for Training and Development, held
in Doha. The conference brought together training
and development experts, career practitioners, and
human capital professionals to discuss advancements
and strategies in the field.

QCDC delivered a presentation titled "Establishing
the National Career Development Ecosystem:
Requirements and Impact." In the presentation, QCDC
outlined its comprehensive efforts to build a robust
national career development system, emphasizing
the critical requirements and the significant impact
of these initiatives on Qatar’s workforce.
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COMMUNITY ENGAGEMENT
AND OUTREACH

N

Community engagement at QCDC goes beyond promoting QCDC's programs and
services; it focuses on building meaningful relationships and fostering trust with
the community. By actively engaging with stakeholders —students, parents,
educators, and policymakers—we gain insights into their needs and aspirations
through open dialogue. This collaborative approach is crucial for creating a
dynamic and inclusive career development landscape in Qatar.

Our participation in national events, such as National Sport Day activations, and
our involvement in career fairs, forums, and programs, highlight the importance
of career guidance and development. These efforts establish QCDC as a trusted
resource and partner in the community. By raising awareness and facilitating
engagement, we can design more effective services tailored to the specific needs
of various societal segments, supporting their personal and professional growth.

Community outreach also broadens our audience and expands our network

of partners and collaborators who share a unified vision: advancing career
development to build the skilled and motivated workforce essential for Qatar's
continued growth and prosperity.

In 2024, QCDC actively participated in numerous
community and outreach events, enhancing our
engagement with students, professionals, and the
broader community. We attended the UDST Career
Fair organized by the University of Doha for Science
and Technology, which brought together numerous
local and international companies offering job and
internship opportunities. During the Doha Institute
Career Fair, hosted by the Doha Institute for Graduate
Studies, we connected with various organizations to
offer students and graduates job vacancies and training
opportunities. The New You Fair, organized by Qatar
Foundation, inspired individuals to pursue new career
paths and personal development through workshops
and seminars.

Additionally, we engaged with the community through
the Education City Career Fair, held by Qatar Foundation,
which provided a platform for students and graduates
to explore job opportunities and career development

programs. At the Qatar Academy University Fair, we
connected high school students with representatives
from universities worldwide, offering information
on programs and scholarships. Finally, the Lusail
University Career Fair featured employers from diverse
sectors, enhancing students' professional skills through
workshops and direct engagement with employers.
QCDC also contributed to the Qatar University Winter
Camp, which introduced high school students to
university disciplines and career pathways, focusing
on interactive workshops and field trips. Finally, OQCDC
delivered a series of workshops at Hamad Medical
Corporation, offering future medical professionals
career guidance on soft skills, networking, and planning
for a career in medicine.

These events have significantly contributed to QCDC’s
mission to promote career development and providing
valuable opportunities for students and professionals
in Qatar.
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PARTNERSHIPS

Cultivating strong partnerships is central to QCDC's mission. Collaboration with
diverse stakeholders allows us to leverage expertise, expand our reach, and
create a more robust ecosystem for career guidance and development in Qatar.
These partnerships reflect QCDC's dedication to collaboration and innovation.
Ultimately, they empower individuals to make informed career choices and
contribute to Qatar's future success.

U.S. EMBASSY DOHA

QCDC maintains a strong partnership with
the U.S. Embassy Doha and Education USA,
collaborating on various educational activities.
One significant initiative organized by both
parties is the annual Career Counselors Hub,
a training and networking event for career
counselors and practitioners across Qatar.

2oy

MINISTRY OF EDUCATION AND HIGHER EDUCATION

QOCDC maintains a strategic partnership with the
Ministry of Education and Higher Education (MOEHE)
to strengthen academic and career guidance and
development for students in Qatar's education sector.
This collaboration includes organizing key initiatives
such as Career Village, My Career — My Future, Career
Counselors Hub, and various workshops, all aimed
at enhancing career readiness, providing valuable
resources, and supporting students' academic and
career growth.

Additionally, QCDC is deepening its cooperation with
the ministry to develop and implement the National
Career Development Ecosystem. This ecosystem aims
to create a cohesive framework integrating career
information, advice, guidance, and education to align
with labor market demands.

MINISTRY OF LABOUR

QCDC has a longstanding partnership with the Ministry
of Labour (Mol) to enhance career development and
employment opportunities for Qatari nationals. This
collaboration has recently been strengthened with the
signing of a Memorandum of Understanding (MoU)
to formalize cooperation in the fields of training,
employment, and vocational rehabilitation for people
with disabilities.

The MoU outlines the joint efforts of QCDC and Mol to
provide tailored career development programs, such as
the “EmpowerAbility” program, aimed at integrating
people with disabilities into the workforce. This
partnership reflects the shared commitment of both
entities to promoting inclusivity in the workplace and
ensuring that individuals with disabilities have access
to suitable job opportunities, thereby enhancing their
independence and integration into society.

Both parties also collaborated through 2024 to deliver
a series of career development workshops as part of
multiple programs such as the “Career Camp,” aimed

Thiscollaborationdemonstratesthesharedcommitment
of QCDC and MoEHE to equip students with the tools
and knowledge they need to thrive academically
and professionally. By working together, they aim to
create a dynamic and supportive environment that
fosters career development and prepares students for
successful futures.

at enhancing the qualifications of national cadres,
improving their job readiness, and ensuring their ability
to adapt to the dynamic nature of the labor market.
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MINISTRY OF SPORTS AND YOUTH

QCDC maintains a strategic partnership with the
Ministry of Sports and Youth (MSY) to enhance career
guidance and development for the youth in Qatar.
This collaboration includes organizing the "Get Ready"
program and hosting QCDC’s "Little Employee" initiative
for the children of the ministry's staff. Both initiatives
reflect the shared vision and mission of QCDC and MSY
toempower young people with the skills and knowledge
necessary for their academic and professional success.
The"GetReady" program offerscomprehensiveacademic
and career guidance to high school students, introducing
them to universities, scholarship opportunities, and
professional networking. The "Little Employee” initiative

EDUCATION ABOVE ALL

QCDC has forged a new partnership with the Education
Above All (EAA) Foundation to enhance career guidance
and development for students at the Assalam Schools,
part of EAA's ‘Together’ Project. This collaboration,
formalized through a Memorandum of Understanding
(MoU), aims to support over 340 students and 77
teachers by providing comprehensive training, planning
support for career-focused events, and increasing
employability and internship opportunities.
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provides children with early exposure to professional
environments, fostering a sense of responsibility and
career awareness from a young age.

This partnership underscores the commitment of
both QCDC and MSY to fostering a culture of career
development and supporting the youth in becoming
active, responsible contributors to their communities.
By working together, QCDC and MSY aim to create a
nurturing environment that aligns with their strategic
goals of enhancing the capabilities of Qatari youth and
preparing them for future success.
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RENAD ACADEMY

QCDC and Renad Academy have signed a Memorandum
of Understanding (MoU) to expand the successful
pilot phase of the "WeGrow" program into a full-scale
collaborative initiative. This strategic partnership
aims to provide career development for students with
learning difficulties, particularly those with autism, from
Renad Academy. The "WeGrow" program is designed to
enhance employability and career prospects by offering
tailored support, skill development training, and hands-
on opportunities.

EDUCLUSTER FINLAND

Recognizing the increasing importance of career
development in a rapidly evolving global landscape,
QCDC actively fosters partnerships to bolster Qatar's
national ecosystem in this crucial area. A prime example
is the collaboration with EduCluster Finland, part of the
University of Jyvaskyla Group, a leading international
provider of education and career development expertise.

This partnership aims to establish a comprehensive
National Career Development Ecosystem in Qatar,
empowering individuals to navigate the complexities
of professional journeys and contribute meaningfully
to the nation's progress. Through this collaboration,
QCDC benefits from a framework built on international
best practices, ensuring adaptability and resilience for
the future.

This partnership signifies a major milestone in QCDC's
efforts to empower people with learning difficulties
to transition successfully from education to the labor
market, in line with Law No. 2 of 2004 regarding
People with Special Needs. It also highlights the
shared commitment of QCDC and Renad Academy
to fostering an inclusive culture and practices in the
Qatari workforce.

QCDC is working closely with EduCluster to launch a
Career Development Concept Paper, which will set
a clear structure for establishing a National Career
Development Ecosystem in Qatar and operationalizing
it through close cooperation and collaboration among
various stakeholders in the country. This will be
followed by four additional foundation documents,
laying the groundwork for a robust national ecosystem
and equipping individuals with the tools and guidance
needed to excel in the evolving job market.
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KUDER INC.

QCDC enjoys a long-standing partnership with Kuder
Inc., a global leader in career planning services. This
collaboration has been instrumental in empowering
individuals in Qatar through the Career Advising
System (CAS), a comprehensive career planning
platform utilized psychometric and personality
assessments alongside various modules that delve
into multiple aspects of successful career planning.

Throughout this partnership, QCDC and Kuder
Inc. have collaborated continuously to enhance
CAS's functionalities and features. This ongoing
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commitment culminated in a significant upgrade in
2024, with the development of a new and improved
“Atlas” system boasting expanded features and
modules. This upgraded system is scheduled for
launch in early 2025.

This enduring partnership with Kuder Inc. exemplifies
QCDC's commitment to providing individuals in
Qatar with the tools and resources necessary to
make informed career choices and contribute to their
personal and professional aspirations.

OATAR UNIVERSITY

QCDC recognizes the vital role that higher education
institutions play in shaping tomorrow's workforce.
Therefore, we collaborate extensively with Qatar
University (QU) to provide comprehensive career
guidance for university students, ensuring they enter
the labor market with confidence, direction, and a
competitiveedge. QCDCdelivered mentoring sessions,
self-assessment exams, and awareness seminars
through career fairs organized by QU to enhance
students’ employability and career management
skills. This collaborative effort with QU not only
benefits individual students but also supports Qatar's
vision of building a knowledge-based economy fueled
by skilled, passionate, and driven individuals.

OATAR TELEVISION

QCDC boasts a robust and long-standing partnership
with Qatar’s national broadcaster, Qatar TV. This
partnership holds significant importance for QCDC, as it
grants access to a powerful platform to amplify its reach
and impact. Qatar TV's extensive local and regional
viewership positions it as an ideal channel for QCDC to
raise awareness about its career programs, initiatives,
and services, ensuring that more individuals in Qatar
have access to the support they need to navigate their
professional journeys successfully.

A prime example of the partnership's potential is the
collaboration on the "Little Employee" initiative. Qatar
TV's comprehensive coverage of the initiative ensured
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OURAN RADIO

QCDC has long sought to establish strategic
partnerships with various media outlets to increase
career awareness and culture. One such cooperation
in 2024 was with Quran Radio, featuring weekly
interviews in a career development segment on their
show, "Every Thursday." This collaboration targeted the
youth, addressing diverse career development topics
that are relevant to their daily lives.

QATAR ¢ |

its message reached a wider audience of children and
families, potentially sparking early career aspirations
and fostering a culture of career exploration from
a young age. This collaboration demonstrates the
effectiveness of QCDC and Qatar TV working together
to empower individuals across all demographics,
paving the way for a future with a more informed and
skilled workforce.

FdidZania

Doha

KIDZANIA DOHA

QCDC and KidZania Doha collaborated in 2024 to
host the 5th edition of Career Village, leveraging
KidZania's unique edutainment environment to create
an engaging and educational experience for young
participants. This partnership utilized KidZania's
interactive and immersive setting to introduce children
to various career paths, helping them understand the
world of work in a dynamic and enjoyable way. By
blending education with entertainment, the event
aimed to foster early career awareness and inspire
children to dream big and explore their potential.
The collaboration between QCDC and KidZania
Doha underscores a shared commitment offering
meaningful and age-appropriate opportunities for
career exploration, setting the stage for young minds'
future career success.
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OATAR NATIONAL LIBRARY

QCDC's collaboration with Qatar National Library
(ONL) strengthens our mission by making all QCDC
publications readily accessible through the library’s
online platforms.These publicationsinclude our flagship
"Career Guide" magazine, research papers, reports, and
educational handouts.

By providing easy access to these resources, ONL
facilitates the dissemination of valuable career guidance
information to a broader audience. This partnership
enhances the availability of reliable information and
resources, fostering career awareness and development
among youth and the wider community.
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RETAJ GROUP

QCDC has signed a Memorandum of Understanding
(MoU) with Retaj Group to establish a framework
for collaboration in training and empowering
students, youth, and professionals across Qatar.
Under the MoU, QCDC and Retaj Group will offer job
shadowing opportunities for students and youth
enrolled in QCDC’s "Little Employee" and "My Career
- My Future" programs. This will allow participants
to explore career paths in real estate, tourism, and
hospitality, and acquire the necessary knowledge and
skills. Additionally, QCDC will provide access to the
"Al-Dileela" career advising program.

This collaboration underscores the joint commitment
of QCDC and Retaj Group to providing top-tier training
and educational opportunities for Qatar’s youth,
emphasizing the private sector’s critical role in fostering
acareer-oriented cultureinthe country.Italsorepresents
a significant milestone in strengthening ties between
QCDC and leading public and private sector institutions,
highlighting such collaborations' critical role in driving
sustainable economic and human development.
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TESTIMONIALS

“The 'Get Ready' program, organized in
collaboration with QCDC, aims to empower Qatari
youth and enhance their capabilities in line with
the strategic goals of the Ministry of Sports and
Youth, fostering active and responsible youth with
a strong national sense.”

FAWAZ AL-MUSAIFIRI

Director of Youth Affairs,
Ministry of Sports and Youth

“OCDC’s continued presence at the Arab Career
Development Conference for the second
consecutive year is a testament to its commitment
to supporting the field at the regional level. This is
extremely important to us, and we thank QCDC on
behalf of all attendees for its ongoing support of
career development.”

AHMED KAMAL MOSTAFA

President,
Arab Career Development Association (ACDA)
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“Our collaboration with QCDC, Qatar Chamber,
and other partner organizations to organize the
‘EmpowerAbility’ program represents a significant
step towards providing inclusive opportunities for
all, without exception, and integrating individuals
with learning difficulties into society.”

DR. IBRAHIM KHALID AL-SULAITI

President,
Young Entrepreneurs Club

“We appreciate the collaboration with QCDC and
the participating entities in organizing the Career
Counselors Hub, which has had a significant impact
in providing continuous support to academic
counselors over its previous editions. We look
forward to continuing this fruitful cooperation in the
future to achieve national educational goals.”

MAHA AL-ROWAILI

Assistant Undersecretary,
Educational Affairs, Ministry of Education
and Higher Education

“Career counselors play a pivotal role in shaping
young minds, and QCDC helps students explore
endless possibilities.”

DR. ABDULNASSIR AL-TAMIMI

Executive Director,
Student Affairs,
Qatar Foundation’s Higher Education

“We are proud of our partnership with QCDC to
implement the 'Little Employee' initiative, and we
look forward to further collaboration in the future
to enhance employment opportunities and provide
career guidance to children across Qatar.”

MAX TUNON

Head of ILO Project Office in Qatar,
International Labour Organization (ILO)

“The online platform developed by QCDC to present
the new edition of the Career Development Glossary
represents a significant milestone for Arabic and
English speakers alike. We consider QCDC's efforts
a new step in enhancing communication within the
field of career guidance and development, building
cultural bridges that connect practitioners from
different cultures.”

ARUN MITAL

Executive Director,
Asia Pacific Career Development Association
(APCDA)

“Our strategic partnership with QCDC is of great
importance to us, as it supports the community
at large and the education sector in particular. We
look forward to continuing this collaboration and
building on it in the future to yield more benefits for
the community and the education sector.”

DR. OSAMA SALEM SAHL

CEO,
Irtiqaiyun for Development and Education

“The new edition of the career guide, celebrating
women’s career success, is a very nice and inspiring
piece of work. Well done!”

DR. SLIM SLAMA

CEO,
World Innovation Summit for Health (WISH)

“QCDC’s ‘EmpowerAbility’ program helped me
communicate better, work with others, and believe
in myself. The journey was challenging but turned
obstacles into growth opportunities. Now, I'm proud
to serve in the Qatar Amiri Border Force, thanks to
the skills | gained through the program.”

ABDULLAH AL-HAIJRI
EmpowerAbility Participant
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