QATAR CAREER DEVELOPMENT CENTER

ANNUAL REPORT







ABOUT QATAR CAREER™
DEVELOPMENT CENTER

Qatar Career Development Center (QCDC), a member
of Qatar Foundation for Education, Science and
Community Development (QF), aims to help the
youth, particularly but not limited to students across
all tracks and stages of Qatar’s education system,
including youth with special needs, to identify and
fulfill their education and career goals. QCDC offers
high quality bespoke career development programs,
services, and activities. The center’s offerings are
designed to mobilize, educate and support the youth
on how to best make and implement sound career
decisions and plans. It also guides them towards
growth, professional development, and achieving
their life goals in ways that best contribute to Qatar’'s
development and prosperity.

In addition to the youth, QCDC targets a diverse
group of individual and organizational stakeholders
collectively referred to as the influencers of youth.
This group primarily includes career practitioners
and human capital professionals, academic advisors
and administrators, parents and policy makers. The
Center engages them in various initiatives, projects,
and programs the purpose of which is to educate,
empower, and support them in relation to their vital
role as shapers and definers of the youth'’s future.

QCDC pursues achieving the subsequent two-fold
strategic purpose:

1. Making career guidance, and more comprehensively

career development, an integral component of Qatar’s

national level strategic development process.

2. Instilling a career-driven mindset in the community;,
specifically in Qatar’s youth and key youth influencers.

As such, QCDC strives to deliver the following:

1. Pertinent career development data and insights
spanning multiple areas of relevance, mostly
education, training, and labor market, through:

a) Evidence-based research efforts.

b) Academic and professional cooperation and

knowledge exchange platforms.

c) Various types and forms of content generation
and publication.

2. Methodical career training, development, advising,
counseling, and planning platforms, avenues, and
services, offered to different target groups and
stakeholders, including:

a) The youth, students from pre-k age to university
graduates, including students with special needs.

b) Various youth influencers segments, such as
career practitioners, policy-makers/regulators, HC
professionals, parents, teachers, researchers, and
education administrators.

c) Governmental and private, local, and
international, profit and non-profit organizations.

3. Offering highly educating and engaging outreach
activities and events intended to spread career
awareness and build interest, such as:

a) Career fairs and exhibitions.

b) Edutainment centers.

c) Webinars and electronic resources.

d) Awards and competitions.

e) Specialized professional bodies and platforms.

f) Media campaigns.

demonstrate its strong alignment with QF’s
aspiration to unlock human potential by
providing quality education and diversified
human capital investment. QCDC supports
QF’'s goal of empowering and supporting
young people from their first day of school,
all the way up to their postgraduate studies
and beyond. QCDC also contributes to
QF's objective of achieving social and
economic prosperity by building stronger
communities through lifelong learning.
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DIRECTOR’S MESSAGE

I am thrilled to welcome you to our annual report for

2022, a year that was marked by Qatar’s remarkable
achievements, which the whole world saw as a miracle, but
to us, it was the fruit of careful design, planning, and a drive
for excellence. We take pride in having been a part of the
nationwide efforts aimed at promoting human and social
well-being and sustainable development.

Perhaps the results of these efforts were never more
clearly seen than in the exceptional success of this
historical edition of the World Cup Football tournament,
with all the accompanying huge infrastructure and

human preparations, and all that it left to our country

as an enriching and enlightening legacy for many future
generations. Therefore, our center is keen to document this
era, and to pass over this memorable journey of challenge
and creativity from the competent cadres who made the
tournament a success, forward to the future generations.

Therefore, we dedicated a special edition of our Career
Guide magazine to shed light on the tournament’s

legacy, by hosting a group of inspiring and influential
youth who directly contributed to this unique event in

the best way possible. We also reviewed in this issue a
collection of career paths related to the tournament,

such as sustainability management, event organization
and corporate communication; in addition to exclusive
interviews that reveal the immense preparations made
for the tournament and how Qatar invested its children’s
talents in this project, highlighted by an encounter with His
Excellency Hassan Al Thawadi, Secretary General of the
Supreme Committee for Delivery & Legacy, and the English
football legend David Beckham, who provided our readers
with advice that will help them achieve career success in
any field they choose.

Despite the event’s magnitude and the historical success,
it has achieved, it would be appropriate to consider it as
a landmark in the establishment of the country’s future,
but we must realize that it is only a stop on the path of
progress and growth and there is no room for hesitation
or negligence. Therefore, it is up to us to continue working
tirelessly, each from our position, to provide the best we
can, and even exceed our individual abilities by fostering
a culture of cooperation and achieving synergy in our
collective efforts, to deliver on the aspirations of Qatari
people, who have proven that they accept nothing but
excellence no matter the challenges they face.

We built on this ideal with the "Accelerating Human Capital
Development through Career Development under the
QNV2030" being the main thesis discussed at the third

edition of the Career Guidance Stakeholders Platform 2022.
The event was organized at the beginning of the year, and
saw the participation of more than 150 decision-makers,
stakeholders, and partners to discuss various issues
related to professional guidance and development, and to
enhance our ability to achieve sustainable development
that encompasses economic, social, human, and
environmental aspects by the year 2030; with a focus on
the value added by career guidance and development at
the national level, both strategically and tactically.

The success of this meeting wouldn’t have been possible
without the fundamental partnership between QCDC
and the Ministry of Education and Higher Education,

who provided all the necessary support in fostering the
future aspirations of its students and facilitating their
transition into the job market. Our partnership goes
beyond the scope of this meeting, as we work together
to build human capital in Qatar and enable the youth to
plan their professional futures in line with their abilities
and the needs of the Qatari job market. The ministry

has always provided various opportunities for academic
advisors to take advantage of the career programs and
services we offer. While our collaboration also extends to
empowering parents to help their children identify their
personal competencies and values, and to assist them in
determining their interests and abilities in order to choose
the most appropriate educational and career paths

for them. We are proud to say that over the years, this
cooperation has benefited more than 35,000 secondary
and preparatory students by helping them discover their
abilities and professional inclinations through the use of
the Career Advising System, which the Ministry decided to
implement this year across most public schools in Qatar.
This is in addition to several projects we have completed
in partnership with the Ministry to develop the skills and
abilities of academic advisors in schools and to prepare
them to perform their roles effectively.

In the context of supporting and promoting career
guidance counselors and practitioners in Qatar, it is
necessary to mention our cooperation with the Ministry

of Education and Higher Education and the United States
Embassy in Qatar, which has resulted in the establishment
of the “2022 Career Counselors Hub” this year. This forum
represents an evolution in the “Career Counselors Training
Program” and serves as a leading platform and first-of-its-
kind arena for communication, networking and exchanging
experience and knowledge among career development
practitioners, that will enable them to keep pace with the
rapidly changing developments in the career development

ABDULLA AL-MANSOORI
DIRECTOR

field in Qatar. The hub includes workshops, activities

and various events that revolve around developing the
capabilities of our career practitioners in the fields of
innovation, cooperation, and sustainability, which were the
main themes of this event. The event represents another
testament to our success in gathering and involving
decision-makers and career guidance partners at the
national level in establishing a comprehensive framework
to organize these efforts and support our country’s strive
towards building competent and creative human capacities.

Today, after an unprecedented year in our beloved
country’s history, there is still much waiting to be achieved.
We express our renewed commitment to QCDC's mission
for 2023, and we pledge to continue our sincere and
relentless efforts to achieve our goals and the goals of
sustainable development, in line with QNV2030. We also
renew our gratitude and appreciation to all partners

and everyone who has contributed to our successful
achievements so far, and all who help us build a brighter
future for our youth.
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VISION

To be a model career development center that
is locally and internationally recognized for

its invaluable contributions to having a highly
accomplished human capital in Qatar.

OUR MISSION

Qatar Career Development Center aims to help the
youth, particularly but not restrictedly students,
across all Qatar’s education system'’s tracks and
stages, including the youth with special needs,

to identify and fulfill their education and career
goals. The center offers them high quality bespoke
career development programs, services and
activities, seeking to mobilize, educate and support
them on how best to make and implement sound
career decisions and plans, grow and develop
professionally, and achieve their life goals in such
ways that best contribute to Qatar’s development
and prosperity.

In addition to the youth, Qatar Career Development
Center targets a diverse group of individual

and organizational stakeholders collectively
referred to as the influencers of youth. This group
primarily includes career practitioners and human
capital professionals, academic advisors and

I I I I ) -9 administrators, parents, and policy makers. The
i ! - center engages them in various initiatives, projects,
9’ s and programs whose purpose is to educate,

empower and support them in relation to their

AUDIENCE, AND PARTNERS |
: youth's future.
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OBIJECTIVES

« Embed career guidance within Qatar’s national
level strategic development process.

» Deliver career guidance programs and services
to Qatar’s youth and their influencers to instill in
them a career-driven mindset.

OUR VALUES

Social and National Responsibility

Clear Vision

Continuous Strive Towards Betterment

High Standards of Professionalism

Development and Progress

Pioneering and Leadership

Innovation, Creativity and Initiative

Knowledge and Experience

Team Spirit

Healthy Work Environment




AUDIENCE

Pre-university students

Undergraduate students and fresh graduates

Parents

Academic advisors and professional counselors

Human capital specialists and practitioners

Career guidance academics and researchers

OUR PARTNERS

Ministries and governmental entities

Academic, research and educational organizations

Public and private sectors

NGOs/NPOs

Specialized professional organizations and
associations

Media and opinion leaders
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ACHIEVE
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QCDC IN THE NE

Receiving free media coverage
online media worth QAR 3,150,

International Women’s Day:

By Paige M McDonough
Dohs

aptaining a cargo tanker across major ports
around the world isn't statistically a com-
‘men role for women, with less than 8% of all
merchant matiners being female, accord-
ing to the International Chamber of Shipping. But
navigating a 188,000-deadweight ton tanker through
narrow passages such as the Suez Canal is exactly what
my friend Karen Davis did for 16 years. Drawing on
this experience, she continued in leadership positions
across the global maritime indostry, culminating with
her recent appointment as the first - ever female Man-
a,gm.gDire::tar of 4 global shipping organisation.

Her trailblazing career in a traditionally male-domii-
nated field perfectly embodies this year's International
Women’s Day Theme; ‘Break the Bias! In fact, Karen's
dﬁvempnmemiexcellnannn-lradiﬁﬂmlmlem

strates her own desire to chall the status quo of
“gender-orented” careers, wﬁrhshe.tmkasiepﬁnther

with the establishment of a charitable organisation that
supports women in non-traditional roles.

N-traditional roles

Despite these efforts, women like Karen represent a
minority in today's labour force across “non-traditional”
occupations - a term defimed by the US Department of
Labour as a field with less than 25% of women employed.
Industries suchasmmjng mhmlog,aﬁm;&emaﬁes
continue to see tation of female profes-
sionals, according to the Organisation for Economic Co-
operation and Development, While women have become
increasingly more involved in the workforce over the last
seveml decades, we are yet to achieve gender equality
acrogs all sectors,

Challenges

This year's theme of ‘Break the Bias' llustrates the
unfortunate reality that biases sHll exist, and that
without taking action, we create more barriers for
women {0 overcome. Some biages may be subtle or even
uneonsclous, meaning the preferences are so deeply
ingrained that it is hard to recognise that they exist. This
unconscious bias can be gauged through online implicit
bias assessments offered by organisations such as
Project Implicit, a not-for-profit organication founded
by a group of scientists with the aim of educating the
publicabout biases.

As Project Implicit indicates, there is a frequent
association between males and career rather than
females, which further perpetuates a very real,
albeit invisible, roadblock for women pursuing non-
traditional careers,

Further to this, research shows that alack of female
tole-models innon- tmdittnnaimles significantly con-
tributes to lower numbers of employed in those

Break the Bias

fields, Take leadership roles, for example. With less than
1096 of females represented amongst all Fortane 500
CEQs, this is a strong indicator that more sHll needs to
be done to support and promote womien to fulfil their
greatest potential, Role models such as Karen act as
advocates for young women seeking to pursue a similar
path, and slowly help erode the unconseious bias that
holds women back.

What’s being done

That gaid, women have nonetheless gained increased
exposure to non-traditional roles in recent years, with
increased representation in STEM (science, technology,
engineering, and mathematics) and architecture, ac-
cording to LinkedIn. Additionally, many organisations
have pledged their support for gender parity through
establishing and reporting on the number of women
hired. While this progress is encouraging, there is still
work to be done to break the bias that perpetuates the
“glass cefling” concept for women.

Ways forward

To further support women in non-traditional roles, we
must first shift our ownmindset, recognize our possible
uneonseious biases, andm:lvehuwzmlmemominglhem
We must continue to champion women in non -traditional
roles, and raise awareness of what rele models like Karen
cando in advancing human development, So, let us join
forees inthe lead up to this year's International Women's
Day and work together to break the bias. With concen-
trated efforts, we will support young female profession=-

als' to further advance our mission of building a
prosperous and vibrant Qatar.

® The writer is Career Development Officer at Qatar
Career Development Centre.
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Career guidance more important in fluid labour market: Experts

AYENI DLUSEGUN
THE PEMNINSLILA

Panellists ar the Qatar Career
Developnient Centre's (QCDC)
third Career Guidance Stake-
hulders Plarform have empha-
sised the importance of career
guldance in an'ever changing
Jolymarket,

The Carcer Guldanee Stake
tolders Platform 2022, held
under the theme, “Accelerating
Hu.{nm Caplial Development

1 Carver Guid unitler
the ON\' 2030, also discussed
the challenges studénts face

- while picking a career path and
the Inlluence of famllics In
decision making,

The npening session of the
event was aftended by Ahdulia

Al Mansoorl. Director, Uatar
Career Development Centre
Francisco Marmolejn Higher
Feucation President & Fducation
Advisor, Qatar Foundation. Max
Tunon, Head, International
Labour Organizadon (ILOY
Project Office for the State of
Qatar, Dr. Anthony Mann, Sentor
Policy Analyst, Education and
Skilis Directorate. Urganisatlon
tar Leopomic Co-operation and
Development (OECD). and Dr.
Ratimo Vuurinen, Adjunct Asso-
clate Professor, Universiiy ol
Ivwiiskyia.

The discussion further high-
lights Qatar's transformarianal
drive as part ol the (atar
Natlonal Vision 20030 in bullding
a sustilnahle workforee capahle
of driving the natinn's econnmic

and Innovative ambitions,
Career guldance will ensure
potential employess. admiinds-
trators, loventars. et are
directed according to thelr capa-
biliries, passion, and needs of the
Labour market.

“Career guldance i bene-
ficial, both at indivicually and ar
the communal levels.” Ur. Vuo
rinen sabd. highlighting QNV
2030 in Qatar's pollcymaking.
“It helps maximize security, sta-
bility, and ntergenesaional
Justlee, through contlnuously
ralsing  the educational
atminment levels of all Qararl
cinzens,” he added.

Alsa, Tunon stressed that
investing in career guidance and
hetter links hetween educatinn
and emplovment will ensure

mare workers and enterprises
are prepared for the challenges
and nppormunities that the future
of wark will present s,

“Initiatives like this Platform
and the continued efforts of
Quarar Career Development
Centre 1o build networks are key
to ratsing the profile of the
potentinl and strategic Impor
tance of carcer guidance.” the
L0 ofticlal added.

Bestdes, the discusslon pro-
pusiced that carver gultinee wnd
employment services be tmore
human-centered and based on
projected and proven labour
market intelligence.

Di. Mann from the OECD
also noted that “Never before in
human history has career
suldance heen more Important

than it Is today. Young people
have mare decisions o make
than ever hefore, and those decl-
“stans are getting more difficult
as the job market is changlng.”
Meanwhile, in another panel
diseussion, tiled “Acceleraning
Human Capital Development in
Qatar,” Sara H Al Hajri, Asst
Director for falent Devel
opment. QF Pre University Edu
catlon Divisien, Ahmad Al
Balany Head of Academic and
Career Advising, MoEHE,
Shatkba Ahrmad Al Theint, Head
of Scholarship and Follow Up,
Civil Service and Government
Development Bureau and
Ghareh Jassim Al Asst

recognise that somictimes what
they want to speclalise on may
nnt help them Inthe future and
they end up stadying pro-
grammies that are maybe too dif-
fieult for them.

The panel disclosed tharthe
government. in partnership with
the private sectors, has priort
tized preparing competent
human capital from highschool
through higher education until
they get Integratid Into the pro-
tuctive foree.

Cureer Guidinue Stake-
holders Plarform is held in parr-
nership with the Minisiry of Edu-
canon and Higher Education, the
International Labour Organl

Manager. OUrg Lftectiveness.
Thiman Resorees, Ckitar Fnergy
All agreed thar students need tn

zatlon (ILY) Project Office for
Qatar, and Qatar Foundation’s
(QF) Higher Frducation Division

for its focus on Qatari job

TRIBUNE NEWS NETWORK
DOHA

DIRECTOR of Qatar Career
Development Center (QCDC)
Abdullah Al Mansoori has
praised the Shura Council for
the discussion on the Qatari
job seekers” issue, identifying
the country’s needs in terms of
specialisations required in the
labour market and developing
human resources in general.
Mansoori said, “We thank
Speaker of the Shura Council
HE Hassan bin Abdullah Al
Ghanim and the members of
the council for shedding light on
this matter that QCDC is work-
ing on as part of its efforts to
support the State’s endeavour
to promote comprehensive na-
tional development and achieve

the Qatar National Vision 2030
(QNV 2030).

“We are holding the third
edition of the Career Guidanee
Stakeholders Platform on Janu-
ary 18, 2022, under the titled
‘Accelerating  Human Capital
Development through Career
Guidance under the QNV 2030,
in partnership with the Ministry
of Education and Higher Edu-
cation, the International Labor
Organization (ILO) Project Of-
fice for the State of Qatar and
Qatar Foundation (QF)’s High-
er Edueation Division,”

He added, “In this vear's
Platform, we look forward to
building on the success of the
previous edition with the aim of
continuing our sincere endeav-
ours toward addressing practi-
cal and strategic issues and de-

=
Abdullah Al Mansoori

vising career guidance policies
and strategies in Qatar. This will
certainly support young people
in achieving their aspirations,
hoth professionally and person-
ally, as well as enhance their ac-
tive participation in the nation's
growth and progress.”
According to him, the event

will also focus on enhancing the
transition of people with dis-
abilities from secondary educa-
tion to the real working life via
a structured career manage-
ment skills framework, 1t will
also examine the processes for
streamlining and strengthen-
ing the provision of K-12 ca-
reer guidance in schools, The
platform will also explore the
ways to boost the employability
of higher education graduates,
who have been adversely affect-
ed by the COVID-19 pandemic,

Mansoori added that the
platform will work towards
“collecting data to address cur-
rent skills gaps or obsolete
skills, as well as emergent future
demands to effectively support
adult worldorce transitioning

and upskilling.”



QCDC'’s ‘My Career-My Future’ programme takes
students on a journey to explore their dream job

MERIAM JELLITI
[

qn‘m Carver Development
Center (QUDC) has wrapped
up-fix My Unteer-My Fifiee
e, which offered
Dl school students This op-

ity o plasy thelr career

¢ experiencing ol witk ar
wnmnets,

The first day of the pro
g bought osether reps
reannintives . of | phrticpating
Ititutiing - and sudents for
fEashong v which organiss-
thow b podnl b gain firstehand
hﬁ,ghb. dnty thee profession. of
hagar chasice:

The e enaliled
U Almlul:::\frm th ehi-
sen profession natching their
Ahills and  potential - gini
throagh the proecss i b6+ m;&
understanding of what fhe job
mtulls ond ro whi mcent it
uligred with  (heir scadimic
backrrrnndd

“My experionee with Guur
Arwane wak novel wnd wiee
pectad It startes) with w bo-
trodistion to the alrdine pilot
piogramie ad e fastory of
aviation hefisne enbirking ah
ither taske” saml Humad (Gha-
o Al Sulaiti fronr A Muha
Sehanl.

et track to pursee

"My Eeperience chal
Ty m{wﬁnd the imium
T faict, the aviatuon fheld is not
i chillenging s | Befievedd, hint
mither vajovoble, Today, | um
mote inchned to stody it,” 11-
st

Hummd addeed thist e will
b jriirang the npeoming wdi-
thon of My Careep My Fomine®
progrustime fond deiding oo
i canver path;

1 hape 10 go- thropgh this
exprerience agatn with QCDCT
he sl prgang the comtee 0
organiss the progranmee o 3
moathly baws 1o ensble stu-
dlents 1o experience proféssion

the |mmumn=h Ottier promm-
menl - partic nrgani-
(I Inm Tunr w’(‘l!k:!
Corporation, the Equine Vet
eriniry Midical Center, Al Ko
Sports Channel, the Dohia Film
Tastitute, Cetar Nitionsl Cone
wention Crssier, The Culmreal
Villuge | Foumdation  (Katara),
the urfanic Rotank: Garden,
Commierelal Bank, GTerminals.
Qistaur - Adrwayy, Numu Sociil
Development  Center,  Dalar
University, smd Qetor Natlonal
Lilwauy.

Mana Al Knwan, 4 stident
Fromn Al Haryiat Sehool, suid e
et infidrmnnking, ke her o
thie Dodut Film Institube, whore

ence; dunmg which | learned o
groa destl whout film produs-
oy e s engivmeering, We
Ao participated i defferent
nctivities iisd workships, which
vl coomirdy lalliener nry fu.
Fure canees chokee, " she
Supportiog  mudentn .
chinting Uikt own  sawbenig
and enreer path & the maim b
Joctive behind the programme,
sabd  Abdulls Al Mansoon,
QU dhirector, sdding that the
roszpamum prodies youth to
il work envioemnents so they
an exploen thetr inferests and
ansns thiir ekills bufore decid-
g O & wiviersily magor.
“Through My Corer - My

[ e

fewands klenbifylg- the career
Tifth thiey wm;»umse I fiaet
voully job expectations moey
mach the reality and veqmre.
mmerts o feld work, Therefors;
wi went keerl to-poovidn them
il am opyp by oy gt e

the centre. 1 did nok really haw

PR,

“Theyweremwally impressed
by how we treat horses. 8 was
evident that they went through
o unigue experience, paici
farly when ey were allowed
bt the opersiing o e wit
s U gimple endogeopy. Rolh
amdents were nder close g1

i thuvigghuar) thelr in-
Erialege b enstive fheiv safely,
whilis they sequired illlM'Mﬂl
ol veterinsrny pedicine aod
aic knodedge on how o chre
for horses.” spd Al Doss.

The Jast doy of e pro
prmmme brought logetber reps
resirtatives of mbversities wio
introduced iy bothe oes

an in-depth

b pratuare of the Jobt and s w—
nuirenents. Thiough my pn:
ticipation in the programme, |
Deenme fioillar with the work
; the veal tisks 4

[ unjnml with the profsson of

ar chumow b m bk 1oediminty

11w mlactetions oF yurel

isthe asplmtions thon they may

huw.!inu: = vartuiny jub,” Mus-
woor s

Rnghm‘t Al Moeelich .!nd.ll

lahy from Al-Iman' $

Hrarel i the cvstees role in 50
iy, Jaculloh sid,

Fatim Al Awall and 115,
deet AL Mami. on ihe other
hind, sy o join (e Buuine
Veterinary - Medical - Center,
where they :lemmuj .uhnm Areat-

ngjoek, ppplication and :-lmu
diom revpuiremienls G virions
depanments,
Partickpating stodénts were
il fedd o Heense 1o sy
C6 omlime Career Advis-
it Satem (CAS), the moa
comprehensive career planndag
syelem inh Chitar sl this megian,
Thie systeni helps students éx
plore: thisfy imterests using pay
el ol el

Qatar Charity, QCDC hold
‘Little Employee’ session

atur Cliatity (0C) dedicated
Rast Thiwsday toallow 1y staif's
il dcdivens b Jesst i1 ot weorklngg
hife ae *Little Emnployee® fnl-
tintive Launiched by Qatar Career De
welopment Centre (GCDC), 4 member
o [bar Folndition
1367, undier the @qurvisdon af e Al
Khar Centre for Community [owbops
Hent, argatisad an itosactis day, 4
gt af the “Little Employes: Childnm
had to put together & puzzle to make
Q0 hogo, I the poocess, Uhey canme (o
know about the vatious type of ho
munttarian work carried out by QC.
QEDCY inftiative offort students
fngied 9-15) & hands-on exporience o
Rairn vk workdtng Hfe s sctually 1.
The progeamini roquires students to

ey thds patenite or rolations af thair
workplace for one duy, The chikdres

i bt concepts of i professhonal e,

“Catan Clurlly welconsed sis fulti-
ative, the first -of-ike- k.lndlntht.&mh
wnkd " said Abdul R al~Flajel,
dleuctor of. of Programmes and Comm-
nity Development Department

Hin' o Tl ) sopparted thi
Miskriarsiom, Pssenn of fra hobied in the
role of chilinm in shap~

Sehaal. chase 10 jaim Nams So-
wiul Cinter, an onpudiion fo-
clxsed on commnuty develop:
e

the vannm 1::5. mr Lhrrr Tl
i Journes

Fanean KARE AT Deiss. o Tt
vty technician af the Fiubne

sessnnen ook

Studints will latr have the
opportunty o book i free vir-
mial carver. advishng session 1o

g the futwe, i sddition to lelpling
Ui plan thels fulie caieens s get
wcyuiadabid veith U val e of Use wock
af thefs paretibs within Q.

D Ranis Sawalkd, senlor career de

Homend, & fio o both medla
shischies and aviation, joined fe
progenimme bo decide which eae

merngs several

Qatar Airwins was one of 3
i entities thal tock part in

shie gined exposnre 1w the dif
ferent aspects of the indusin,
“fr was 4 plensant ayper-

Fmre® programme, we have
provided students with the op-
pairttmry 1o take soother step  tact

QCDC launches second edition
of its FCD training programme

o enstre thial students aod
Tpmfessiomls in Qatar get
apcess to top-notch career

gervices, (jatar Career
Development Center (QCDC),
a member of Qatar Foundation
(QF), is launching the second

edition of its Facilitating Career
Development (FCD)  training
Programne.

FCD s a unique programme
that provides aspiring career
professionals with ‘the knowl-
edge and skills needed to further
their careers, a press statement
noted

The training will be delivered
by QCDC's National Career De-
velopmient Association (NCDA)
rertified instmctor Dr Hamda
al-Naimi. Citizens and resi-
dents of Qatar, GCC and Mena
countries with varying levels of
education and experience in the
field of career guidarnce and pro-
vidiug career development ad-
vive in any capacily ave nvited

strategies to meet them is crucial
for any country's development
and grow i Largels, and Uhis pro-
gramme aims to do exactly Thnt.

¥
Some participants of the previous edition with officials.

well researched career choices!

Upori completion, partici-
pants will be eligible Lo apply for
twn Inrpnwﬂnmlfy reeognised

“With this prog
aim to develop a highly mmpe-
tent body of career service pro--
viders who can provide world-

career services dcross
different sectors and age groups,
moging from school children

tupzrﬁdpateinthepmm‘me to seasoned professionals. The
Individuals who are of the first edition of this
n ex'plurmg career guidance as programme is already tangihla "

af alsn Pascale al-Sabbagh, who par-
to apply, mgm!.lnss oftheirlevel  ticipated in the previous edi--
of expertise. tion of the programme; said:

Commenting on the signifi-
caee of the progrmme, QCDC
director  Abdulla al-Mansoorf
said: “Initiatives like the FCD
tmining programme are mich
needad and reflect our commit-
ment to helpmg Qatar meet lho

outcomes m:LIm.ed in the na-
tional vision, Understanding the
current and {uture needs of the
jarket and devising  effective

“The FCD training programmme
gave me the opportunity to gain
relevanl skills to Luilld profes-
sional relations with my clients
tn hetter nnderstand their npeds,

strengths, and goals. Moreover,

this programme gave me the op--
pm‘tmu(ytu explore working as a
careet services provider, along-

side my current occupation in
human resources, so as to help
different preople ke betler aoud

ials, including the Cer-
titied Career Services Provider
by NCDA and the Global Career
Development Facilitator by the
Centre for Credentinling and
Education:

They will alsu enjoy a one-
year NCDA membership.

The training programme will
he delivered virtnally in English,
from-August 20 to November 28,
with mandatory weekly meet-
ings scheduled every Monday
from1-3pm.

To take part in the training,
iose inlerested are reguesled
Tegister as soon as possible, as
the seats are limited. Registra-
tion is only confirmed upon
paying the registration fee of
QR9,000.

To learn more about the FCD
training, or to register, wvisit
qede.org.qa or send an e-mail to
gedv@ylong ga

“While: | enjoy samial work
hecaisse it puts me in ditect con.
with prople Befoen | jolned F ipaieiothe  poods

Veterinury Modieal Conter, sald
bath !t“drms were extremely

diseuss the resulisof the ssess.
wients and seek advice fom

e

She explatued that OO particips-
oty i the luitiative was vely Bogog-
et to QDG Lo make stodents swm
Uit work bs not enly done for money,
bt it dlso has homaiitarlan dimen
shone, She also thanked QC for it slg-

nificant 5
The childeeh

veloprient specialist 3t QUDC, suid
Uik Uho ickea of the inkiathe war dis
wolngueil | hit yoar, and the et Arahic
warmminnn was laaruhed i Qatar, a8 will
A% i many ofher couiTies

She

rt.

At panante also wel-
fomud Hn 'L
g prartietpants o kenow the Aature of

Al

1
WESKPEACD 10F e Ay

thefr parents’ work,

“Iimvoltved mmy son m pecforming my
dadly tasks and overooming work-

et

o difficuities” sald Dr sbdul Mijeed
Harmid, health expert at O, indicating

DAL OF IFLIVES 3 Inei

that & was sn opportumty for the o
\o urndurstisid the peality of work.

First comprehensive guide for university
majors launched in Qatar: QCDC Director

QNA

DOHA

OATAR  Career  Development
Center (QCDC), member of Qatar
Foundation for Education, Sclence
wnd  Commumity  Develupment
(QF) has launched the Majors
Guide, which is the first compre-
hensive and detajled Qalari guide
for all the majors in universities
and higher education institutions
in the country.

Direetor of QUDC Abdullah Al
Mansoon affrmed that the Majors
Guite offers perfect reference for
youth, their guardians and pro-
fessional advisors, as well us aca-
demics and specialists in the field
of scholarships and development
in multiple agencies to fully famil-
iarise themselves with the map of
higher edhucation in the country,

He zaid the launching of the
Majors Guide eoincides with the
vision dof QF, which focuses on
upgrading and unleashing hu-
man capabilities by focusimg on
providing quality education and
diversifying aspedts of mvestmenl
in the capital to achieve

sustainability as part of the cen-
tre's commitment o nssisting the
voung generations in achieving

the career success ¢ various
tracks or echucational phases avails
able in Qutar,

He affirmed that the centre
provides youths with informa-
tion and advice that hel Lhem in
their futire plans in
informed acacdemnic and cu:wr dﬁ-
cigions bused on reliable sources
Io select career tracks that essen-
tiully congrtient with their abilities
and aspitations, and contribute to
prepaiig human capital that re-
sponds to Qatar \Inuonnl Vislon
2030 requirements,
development  amd w.stmruhlhty

hx‘ims

plans for Qatart economy.

He noted that the guide has
been launched in Arobic and Eng-
lish and offers ample and detailed
information about all sectors that
enrich lnbour market that
can be considered in tmi-
\milies and institutes across Qa-

ar, adding that it has 14 major
:-p.a.m]lmlluns. including  engi-
neering, medicine. energy, infor-
mation lechnology, sustainability
and envirommnent,

The guide also offers U stu-
dents a clear picture of the educa-
tion map in Qatar, in addition to
contact mformation for admission
offices of universities and colleges
and their official websites,

Miansnon added thal the Ma-
jors Guide provides detailed in-
formation ahout stidy seetors and
emplovment in Q:ttar with & tabu-
lation that includes the various
specialisations that fall under each
major, and are e in niver-
sitiesand higher education institu-
tions aceredited in e country,

Most importantly, the guide
meludes a set of advice and gud-

ance for young people on how to

mike deesions related 1o choos-
ing their academic and career
paths, all within six sections:
criteria for choasing a imivensity
major, work secors, specialisa-
tions and professions rdmcd o
each sector, government schol-
arship programme, an index of
specialisations and universities,
and vomtacl information of uni-
versities and colleges in Qatar, he
explained.

He noted that the goide pro-
vides details about study in 14
major  specialisations, which
include engineer. medicine, sci-
ences, law and public policies,
international relalions and Me-
dia, literature, social and hu-
manitarian sciences, Sharia and
Islumic studies, tourism and
hotels, museums and events
management and d.w!:xphnes of
art and design, The specialisa
lions also include efiurahnnni
|f\!r lines it
nmmn;, fimancial and bankln,g
sciences, aviation sciences, mili-
tary disciplines, energy, sustain-
ability and enviromment diser-

plines, he added,
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CAREER PROGRAMS
AND INITIATIVES

STUDENTS AND PARENTS

AL CAREER

SING SESSIONS

Qatar Career Development Center
(QCDC) has launched a free virtual
career counseling service to help
students plan their academic and
professional lives during the COVID-19
pandemic and beyond.

Benefiting over 109 students at all
levels, the service entailed sessions
presented by 16 specialized career
mentors and mentees. The sessions
covered a wide range of topics such
as: job opportunities, university
requirements, career path guidance,
resume guidance, determining the best
university major, means to choose

the best university, studying abroad,
identifying interests/strengths, and
determining academic and career goals.

This initiative is offered in both Arabic
and English languages, and targets

all Qatar-based high school students,
pre-university students, university
undergraduates, and graduates up

to two years after graduation. The
sessions are provided by professional
career advisors, who are keen to offer

CAREER MANAGEMENT
SKILLS PROGRAM

Qatar Career Development Center
(QCDCQ), in cooperation with Qatar
University, launched the Career
Management Skills Program, targeting
Qatar University Honors Program
students. The program aims at
helping them define and achieve

their educational and career goals by
providing them with the appropriate
guidance and support.

The program provided Honors

Program students with focused and
comprehensive career guidance and
management, utilizing workshops,
presentations, individual guidance
sessions, self-awareness assessments,
employer engagement opportunities and
practical experiences.

personalized career advice to help participants determine
the academic and career paths most appropriate for each
of them, and to guide students to the best practices in the
recruitment process, as well as answer any inquiries they
may have regarding their future career and entering the
labor market.

It is worth noting that QCDC experts provide the virtual
advising sessions in cooperation with a number of
volunteer career mentees, as part of the Career Advisor
Mentoring Program. The program allows budding
practitioners and career advising and guidance experts
to share practical experience delivering career guidance
under the supervision of an experienced practitioner,
thusly increasing and honing their career guidance
capabilities. The mentoring program is under the umbrella
program of the Virtual Career Advising Sessions, which
provides career guidance to the youth in Qatar.

The advising sessions take place virtually, building on
QCDC's growing online offerings since the outbreak of
the pandemic. Students can directly book appointments
with specialized career counselors to receive personalized
career advising services, and gain access to other career
planning and guidance resources QCDC offers. Students
can book one 30-minute career advising session at a
time, and follow-up sessions can be scheduled on per-
need basis.

The program also helped students formulate a clearer
idea of their interests, values, and opportunities, as well as
ensured they have a strategic plan to develop themselves
professionally. By undertaking this program, students
were ensured a smooth and efficient transition into the
labor market, and they became capable of managing their
careers effectively through lifelong learning.

The session titled “Employability Skills — Part 2", took place
in February and shed light on two important job searching
tools: resume writing, and conducting job interviews.
Students discovered the importance of having a well-
written resume in securing their dream job and learned
how to create an ideal resume that showcases their skills
and abilities to potential employers. They were also trained
on how to prepare for job interviews and the best ways to
successfully pass them.



AREER - MY FUTURE

QCDC organized the fourth edition of the My
Career - My Future program that targets high
school students. The program was held over five
days in June, and focused on providing students
with the opportunity to experience real-life work
environments in several industries across Qatar.
The program'’s objective was to raise awareness
of various work environments in Qatar, and to
incentivize creativity by allowing students to
enjoy a real work experience at an organization
of their choice. This helped students gain first-
hand experience and formulate insights about
the occupations offered at these organizations
and to know the extent to which these occupa-
tions match their skills and potentials and what
to expect from each profession. The program
covered numerous disciplines including Avia-
tion, Medicine, Veterinary Medicine, Media, Film-
making, Event Management, Tourism, Agricul-
tural Engineering, Banking, Transportation and
Shipping, Social Work, Business Management,
and Library Science.

Various organizations participated in introducing
students to different work environments, among
them were: Qatar Airways, Hamad Medical Cor-
poration, Equine Veterinary Medical Center, Al
Kass Sports Channels, Doha Film Institute, Qatar
National Convention Centre, Katara Cultural
Village, Quranic Botanic Garden, Commercial
Bank, QTerminals, Social Development Center

- Nama, Qatar University and Qatar National
Library. Through such programs, QCDC seeks to
raise career awareness among school students
to help them unleash their capabilities and
potentials and employ them in the right place,
with the ultimate goal of securing the young
workforce Qatar needs to build tomorrow’s
strong and diverse economy.




CAREER GAMES
FOR CHILDREN

QCDC released its career games collection: ‘Career
Heroes' Card Game and ‘What do | want to be
when | grow up?’ Puzzle. Directed toward children
of 4-10 years old, the career games are QCDC's
newest initiative aimed at promoting career
guidance among children, as they are designed

to broaden their horizons, spark their interest in
various professions, and educate them about how
these professions benefit society.

The Career Games engage the entire family, as
adults and teachers can help answer the children’s
questions and provide them with useful informa-
tion about each profession in the games. This will
enrich their experience and allow them to realize
the importance of career planning for their futures
in an educational yet entertaining way.

Career Heroes is a card game designed to intrigue
children and make them think and ask questions
about different careers and their importance. The
game consists of 50 cards with images represent-
ing different careers and questions associated to
them. The card holder reads the question to the
next player in line, and if they answer correctly,
they get to keep the card. At the end of the game,
the winner is the player with the most cards.

While the ‘What do | want to be when | grow up?’
Puzzle is a classic jigsaw puzzle that contains 3
different wooden puzzle sets, with pictures and
names of different professions. Each puzzle con-
sists of 48 disassembled pieces. The player must
collect these pieces to complete the puzzles to be
able to see the picture and the name of each pro-
fession. This game celebrates the diverse career
options children have when they grow up and helps
them understand the importance of this diversity.

The career games can be purchased online
through the Education City Marketplace at:

https://market.educationcity.qa/en/




ER READINESS PROGRAM

The Career Readiness Program seeks to
augment career guidance efforts targeting Awsaj
Academy students, who face slight to moderate
learning difficulties. It uses the best international
models for career guidance, tailored to suit local
requirements and students’ psychometrics. It
provides them with opportunities to develop their
skills and helps them make the right decisions
about their future careers. Moreover, the Career
Readiness Program aims at establishing an
effective local professional environment, while
reshaping society’s approach to education and
learning.

The program simultaneously tackles three key
challenges: assuring families that their child’s
education is leading to a valuable outcome;
bringing awareness to the larger community
about the various barriers these students are
facing and how they can be lifted; and educating
employers on how to integrate the concerned
population in their operations.

The program features weekly cross-structural
interventions and project-based learning activities
that were integrated in the school’s official
curricula. Activities also include workshops,
motivational lectures by Qatari professionals, and
social responsibility projects that highlight the
ethical values of the Qatari society.

Practical training opportunities are also offered to
the students, as QCDC designed career training
schemes that focus on students’ strengths and
interests. Ultimately, the program utilizes these
activities to empower students to become active
society members by seeking career paths that
align with the Qatar National Vision 2030 and
contributing positively to the diversification of the
country’s economy.




INCLUSIVE
INTERNSHIP DAYS

As part of its latest awareness campaign
that celebrates neurodiversity and
supports people with special abilities,
QCDC launched its Inclusive Internship
Days initiative which aims to build across
QF centers, divisions, and functions an
inclusive employment culture, train the
departments to onboard and interact
with people with disabilities, and support
the transition of QF students with
learning challenges from education

to employment through internship
opportunities. The program also reflects
the greater influence of QF in Qatar and
the region through leading by example.

Timed with the initiative’s launch, QCDC
offered QF community and the public an
introductory webinar titled “101: Creating
Inclusive Internship Experiences” which
delved into the basics around autism and
the practical considerations required for
creating an inclusive workplace culture.

It was followed by another webinar on
the “Importance of Parents’ Advocacy

in Promoting Inclusion”, presented by
three Qatari mothers, who are the
founders of the Autism Parents platform,
a community platform for families of
people on the autism spectrum, which
discussed how parents can support
efforts to break social barriers and
create inclusive training and employment
opportunities for those with special
needs.

To advance its community level efforts,
QCDC is keen on organizing, and taking
part in, awareness raising activities.
Among its efforts, QCDC recently
launched an awareness campaign in
collaboration with KidZania Qatar to
promote a more inclusive society. The
center has also participated in the
Autism Vibes awareness raising walk
at Oxygen Park, Education City, that
aimed to inform and assist parents and
primary caregivers on the process of
social integration and life planning as
well as accessing health, social care, and
voluntary sector services.

SUPPORTED EMPLOYMENT
PROGRAM

This program is directed to helping
people with disabilities (PwD) in general,
with emphasis on the people on the
autism spectrum. QCDC aims to utilize
the program to promote meaningful and
successful employment for individuals
on the autism spectrum, level 1
(formerly Asperger’'s Syndrome), and
other neurodiverse conditions as the
rule rather than the exception.

Neurodiversity refers to the idea that
neurological differences, such as those
seen in autism, ADHD, or learning
disabilities are normal variations in brain
development.

For this project, QCDC joined hands
with international experts Pr. Stephen
Shore Ed.D., and Dr. Robert Naseef, lead
consultants for the Arc of Philadelphia
and SAP’s "Autism at Work” program
which involves collaboration with

the Pennsylvania Department of
Education and the Bureau of Vocational
Rehabilitation in the U.S.



E EMPLOYEE

QCDC developed the Little Employee
initiative by allocating any working day
between August 8-11, 2022, for school
students from the age of 9-15 to attend
a parent or relative’'s workplace, as it
aims to enhance the role of the family
as a key factor in determining an
individual’s professional identity.

Through following up on the work

of their parents or relatives in the
professional environment, students
learn the value of work and the basic
concepts of professional life, which in
turn helps them draw a preliminary
vision of their future career milestones
and motivates them to work on
planning their career path early and
make educational decisions.

This edition of the initiative saw

the participation of a wide array

of organizations, including Qatar
Museums, Qatari women associations,
Qatar Charity, Ibtechar, Innovation Café,
Be creative, Kunooz, Microsoft, Tarbeya
Center, Arab Mom Club, Tariq Bin Ziyad,
KidZania, Qatar News Agency (QNA),
and Al Daayen Municipality.

The participation of numerous
organizations provided an opportunity
to many employees to bring their
children and show them real work
environments and teach them some
skills. It also enhanced the role of
parents in guiding their children
professionally by identifying some of
the career options offered in the labor
market and the skills necessary to
follow a specific career path.




EMPLOYABILITY SKILLS
PROGRAM

QCDC established the Employability
Skills program that equipped 589
university students with the necessary
skills to gain improved access to the
job market. The program featured a
series of weekly workshops that used
an interactive and practical approach to
provide students with comprehensive
and hands-on career guidance.

Through the program, students learned
how to develop strategic plans for

their career development and how to
build networks with people who can
support their progress. The program’s
workshops also featured practical
training on writing an effective resume
and cover letter, using LinkedIn to search
for jobs, crafting an elevator pitch, and
conducting a job interview.




March 21, 2022
March 22, 2022
March 29, 2022
April 5, 2022
April 14, 2022
April 12, 2022
July 5, 2022

This year, QCDC has persisted in providing career webinars
that provide students and their families with access

to career development resources and enlighten the

local community on the best practices in the field, both
locally and globally. QCDC has collaborated with multiple
organizations throughout the year to host joint seminars
covering a range of topics related to career guidance and
development.

The first webinar of 2022, “Choosing the Right Subjects
Before High School,” covered the different academic
programs available in public schools in Qatar. It was
presented in partnership with the Ministry of Education and
Higher Education and aimed at high school students and
their parents.

While the second webinar, “The Future of Technical
Professions in Qatar,” emphasized the significance of
technical education and explored higher education options
for technical school graduates in Qatar and the region.
Attendees had the opportunity to hear from successful
young Qataris in technical fields, learn about their success
stories, and gain insights into building careers in similar
fields. The session also discussed the current and expected
labor market trends in technical fields in Qatar, efforts to
enhance technical schools, and the development of highly
skilled national technicians for various industries.

Coinciding with the launch of its Inclusive Internship Days
initiative, QCDC held a webinar entitled “101: Creating
Inclusive Internship Experiences” that featured leading
experts from Qatar and the United States. The purpose
of the webinar was to dispel myths about autism and to
explore strategies for fostering an inclusive workplace
culture, as well as to provide opportunities for students
to transition from education to employment through
internships. The webinar was led by Dr. Stephen Shore,
Professor of Special Education at Adelphi University, and Dr.
Robert Naseef, a psychologist and autism expert.

ER DEVELOPMENT WEBINARS

Choosing the Right Subjects Before High-School

The Future of Technical Professions in Qatar

101: Creating Inclusive Internship Experiences

Inclusive Employment Stakeholders Meeting - English

The Importance of Parents’ Advocacy in Promoting Inclusion
Inclusive Employment Stakeholders Meeting - Arabic

Increase Your Chances of Getting into University — Opportunities and Challenges

To mark the 2022 Autism Awareness Month and to
promote neurodiversity and inclusivity, QCDC hosted the
“Inclusive Employment Stakeholders Meeting” to showcase
its latest Supported Employment Program for People with
Disabilities initiative with a specific focus on individuals
with autism. This session aimed to support the transition
of youth from secondary education to adulthood and
complemented previous initiatives such as the Career
Readiness Program. The meeting was conducted in English
with Arabic interpretation and featured Dr. Stephen Shore
and Dr. Robert Naseef.

Continuing its efforts to promote neurodiversity and
inclusivity, QCDC also sponsored a webinar titled “The
Importance of Parents’ Advocacy in Promoting Inclusion.”
The webinar was conducted in English with Arabic
interpretation and featured a panel of Qatari mothers
who are the founders of Autism Parents, a community
platform for families of individuals with autism. The panel,
consisting of Mrs. Hamda Al Hitmi, Mrs. Aisha Al-Amatri,
and Mrs. Nora Al Eida, shared their motherhood journey,
strategies for overcoming social barriers, and the role of
parents in supporting inclusive training and employment
opportunities.

The sixth webinar, titled “Increase Your Chances of
Getting into University — Opportunities and Challenges,”
was aimed at secondary school students, parents, and
career guidance and counseling practitioners. It aimed
to emphasize the importance of early preparation and
planning for the university admission process and to
provide students with ways to improve their chances of
getting into their desired university. The webinar featured
Dr. Walid Massoud, Manager of Qatar University Testing
Center, Ms. Eiman Al-Mejali, Senior Student Recruitment
Specialist at Qatar University, and Dr. Nayef Al Yafei,
Associate Professor at Texas A&M University in Qatar.

The webinars were attended by over 315 participants,
including students, parents, and professionals interested in
career guidance and development, and were viewed more
than 1,800 times on QCDC's YouTube channel.



CAREERS COMPETITION

QCDC organized the Careers
Competition to highlight the variety of
careers and professions that students
and young people can pursue in the
future. The competition was aimed at
primary, preparatory, and high school
students in Qatar.

The goal of the competition was to
increase awareness of career guidance
and to give students a chance to
explore their career aspirations. It
allowed students to learn about the

job options available in Qatar’s labor market and to
understand the significance of different professions and
industries in building a diverse and thriving economy.

The competition was divided into three categories:
writing and drawing for students, and game design for
teachers and school specialists. Over 250 participants
took part, with winners set to be announced in 2023.

The judging was conducted transparently by a panel of
QCDC representatives and experts in each competition
category. The works were evaluated, and the winner was
chosen through a voting process for each school level in
each category.

KAT PROGRAM

In June, middle school students from
eight Arabic schools in Qatar were
given the opportunity to showcase
their entrepreneurial abilities during
the inaugural Young Entrepreneurs
Competition. The competition was
organized by QCDC, in collaboration
with Qatar Science and Technology
Park (QSTP), Teach for Qatar, and
Bedaya Center, as part of the Meshkat
program.

The Meshkat program was created in 2020 by QSTP
and QCDC as part of Qatar Foundation, with the goal
of increasing awareness of technology, innovation, and
entrepreneurship among high school students in Qatar.
The program offers workshops, academic clinics,

an introductory seminar on entrepreneurship and
technology innovation, and a visit to QSTP’s facilities.
It's designed to be delivered entirely in Arabic,
providing Arab students with a clear understanding of
the basics of tech entrepreneurship. The program also
encourages critical thinking, creativity, and innovation,
which are key components of the human and social
development aspect of Qatar’s National Vision 2030.




CAREER DEVELOPMENT
WORKSHOPS

Every year, QCDC offers a range of career
development workshops to help students,
graduates, and specialists gain the
knowledge, skills, and attitudes they need
to manage their careers over the long
term. These workshops are specifically
designed to make it easy to acquire
professional management skills, such as
career exploration, IT-based professional
development, and career planning at
different stages of their academic and
professional lives.

Realizing the crucial role that career
counselors play in effectively managing
the academic and professional counseling
process and guiding students towards

a career path that serves the national
economy and aligns with the goals

of Qatar National Vision 2030, QCDC
partnered with the Ministry of Education
and Higher Education to launch the “Get
Ready"” training program for secondary
school counselors, that comes as part of
a more comprehensive plan to develop
tools and programs for all educational
levels, in line with the national document
on vocational guidance and counseling in
the State of Qatar, which will be launched
and approved soon. This four-day
program aimed to improve counselors’
ability to provide initial career guidance
to students utilizing the Career Advising
System, and to interpret evaluation
results the system provides, to make
effective recommendations. The program
also gave them a better understanding
of counseling and vocational guidance
theories and the selection of evaluation
tools used in this field.

In June 2022, QCDC hosted the “Creating Inclusive
Workplaces Training,” bringing together 15 employees

from various departments of Oryx GTL to help them assist
People with Disabilities in career planning and finding
meaningful work. The training also encompassed key areas
of career development intended for clients with disabilities,
and was led by our certified instructor and inclusion expert,
Ms. Effrosyni Parampota.

While in August, QCDC participated in Marhaba 2022,

the flagship event which welcomes students to Qatar
Foundation and introduces them to the various resources
and privileges available to them.

Ms. Paige M. Mc Donough, QCDC's Career Development
Officer, also ran the 2022 edition of QCDC's Employability
Skills Program, equipping 589 students with the skills they
need to plan their career development and build networks
to gain access to the job market. This program was offered
to 4 different cohorts including: City University College

in Partnership with Ulster University, Doha British School
Years 11 & 12, and Qatar University, in Arabic and English
and included modules on writing a strong resume, using
LinkedIn for job searching, creating a persuasive elevator
pitch, and conducting a successful job interview.

In September, 2022, QCDC held another workshop during
the Career Counselors Hub, to discuss the challenges faced
by community institutions in aligning the career aspirations
of the youth with their needs. QCDC also participated in the
Doha Counselors Day by offering two workshops ,in English
and Arabic, providing school counselors and administrators
in Qatar with in-depth information on a variety of career
development topics.




.

CAREER PRACTITIONERS

TS

QCDC, in partnership with the Ministry

of Education and Higher Education, the
International Labor Organization’s office in
Qatar, and Qatar Foundation’s academic
institutions, hosted the third edition of the
“Career Guidance Stakeholders Platform”.
The theme of this event was “Accelerating
Human Capital Development through Career
Guidance under the QNV2030”, and its aim
was to tackle the strategic and tactical
issues across the following seven thematic
areas: National Career Guidance Policies and
Strategies, Multi-Channeled Career Guidance
Services, Middle-High School Transition of
People with Disabilities, K-12 Career Guidance
in Schools, Employability of Higher Education
Graduates, Transition and Upskilling of Adult
Workforce and Harnessing Labor Market
Intelligence. Representatives from various
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ER GUIDANCE STAKEHOLDERS PLATFORM 2022

key government departments and institutions in the public,
private, and mixed sectors came together at the event as
active participants to reflect on the themes discussed. The
2022 Career Guidance Stakeholders Platform also aimed to
review the progress made based on the recommendations
from the 2018 platform and to suggest practical steps to
be taken over the next five years to advance the human
development goals outlined in Qatar’s National Vision 2030
through career guidance initiatives.

Following the Platform, QCDC developed a set of

recommendations with the aim of enhancing career
development policies and practices in Qatar by creating
a career guidance and development ecosystem and
maximizing its role in the realization of QNV 2030 human
development pillar objectives. The summary of these
recommendations is available in a report on QCDC's
website.



FACILITATING CAREER
DEVELOPMENT (FCD)
TRAINING

For the first time ever in Qatar and the
GCC region, QCDC introduced the highly
regarded National Career Development
Association (NCDA) Facilitating Career
Development (FCD) training, tailored to
meet the specific needs of the Qatari and
GCC context.

FCD training provides individuals with

relevant skills and knowledge to assist
others in planning careers and obtaining
meaningful work. Participants in the
program receive in-depth training in key
areas of career development, provided by
NCDA-trained and qualified instructors.
By acquiring the necessary background
knowledge and tools, and upon successful
completion of the training, participants
become eligible to apply for the following
two internationally recognized credentials:
Certified Career Services Provider (CCSP)
provided by NCDA, and Global Career
Development Facilitator (GCDF) provided
by CCE.

FCD candidates may work in a variety of
career development settings, e.g. as a
career group facilitator, job search trainer,
career resource center coordinator, career
coach, career development case manager,
intake interviewer, occupational and labor
market information resource person,
human resource career development
coordinator, employment/placement
specialist, or workforce development staff
person.

The counseling profession has made

great progress in defining professional
counseling and career counseling. However,
several professional groups recognized
that many individuals who are currently
providing career assistance are not
professional counselors. The Facilitating
Career Development training program was
developed to define and differentiate two
levels of career practice, provide standards,
training specifications, and GCDF
credentialing for these career providers.




ER COUNSELORS HUB

To better respond to the advancements
and emerging changes in the field

of career counseling in Qatar, QCDC
partnered with the U.S. Embassy in Doha
and the Ministry of Education and Higher
Education to host the Career Counselors
Hub, the ultimate professional develop-
ment platform for career practitioners

in the State of Qatar. The hub focused
on themes of innovation, collaboration,

and sustainability, and built upon the Annual Career
Counselors Training Program, which ran successfully
for the last 7 years.

The event, which took place in September, 2022, at
Education City, brought together more than 180 career
counselors and academic advisors from all public and
international schools in Qatar, and provided them with
valuable and relevant training, as well as the necessary
tools and knowledge to support the career develop-
ment of their students.

Attendees also had the chance to network with represen-
tatives from 35 organizations and institutions relevant

to students’ career development, such as governmental
agencies, foreign missions, universities, industry represen-

tatives that offer scholarship programs, and NGO partners.

Sessions offered during the hub included skills building,
panel discussions, workshops, and case studies among
others. While speakers presented on a unique range of
topics, from “Using Data to Support High School Students”

to “Career Trends and Market Needs” and “Engagement
with Students for College and Career Choices”.

Career counselors came together again on September 14
for the Doha Counselors Day, wherein the spirit of collab-
oration, QCDC joined hands with Education City partner
universities who hosted the 2022 Doha Counselors Day to
deliver two workshops.
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CAREER AWARENESS AND
KNOWLEDGE CREATION

OuUTS

1- Work Values:

QCDC's career guidance experts released
a booklet titled “Work Values,” addressing
the principles and ideas associated with

a person’s job or occupation. The booklet
contains practical information and guidance
to assist readers in identifying their most
important work values before making a
career decision or accepting a job offer.
Understanding one’s own values can help
them find companies that align with them,
allowing them to seek out suitable job
opportunities and avoid those that conflict
with their values.

2- Researching University Options:

QCDC released a handout titled ‘Researching University
Options’. This publication helps students consider the many
factors involved when it comes to selecting a university
and also helps guide the students in their decision-making
process.

The handout is available on the Handouts section of the
Publications page QCDC website.
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RS GUIDE

QCDC launched the Majors Guide on June 27,
2022, as the first comprehensive and detailed
guide for all the majors in universities and
higher education institutions in the State of
Qatar, through which they supplement the
local labor market. The Career Guide offers

a perfect reference for the youth, their
guardians, and professional advisors, as well
as academics and specialists in the field of
scholarships and development in various
agencies to fully familiarize themselves

with the map of higher education in the
country. The launch of the Majors Guide is
aligned with QF’s vision of upgrading and
unleashing human capabilities by providing
quality education and diversifying aspects

of investment in the human capital, in order
to achieve sustainability. The Majors Guide
also provides the youth with information and
advice that primarily help their future plans
by empowering them to make well-formulated
academic and career decisions based on
reliable sources, and as a result, select career
tracks that best align with their abilities and
aspirations, and contribute to establishing a
human capital that responds to Qatar National
Vision 2030’s mandate of development and
sustainability for Qatari economy.

Launched in Arabic and English, the Majors
Guide offers ample and detailed information
about all sectors that enrich Qatari labor
market, which can, and should be further
considered in universities and institutes across

Qatar. The Guide contains 14 major specializations,
including engineering, medicine, energy, information
technology, sustainability and environment. It also
offers the students a clear picture of the education
map in Qatar, in addition to contact information for
admission offices of universities and colleges and
their official websites. Therefore, the Majors guide is
considered an accessible and time-saving reference
for all information and guidance regarding university
majors available in Qatar.

Launch of the Majors Guide was a vital step

toward unifying career guidance and counselling
efforts, as information about available academic
specializations is obtainable from different sources,
but for the first time, this information will be directly
linked to the labor market and professional sectors,
which helps students make rational and thorough
future decisions.

QCDC hopes that the guide will contribute to
bridging the gap between available university
majors and the requirements and needs of the
labor market, especially as it comes within the
recommendations of the national document for
career guidance and counselling in Qatar, which
compiles the recommendations made by experts
through special studies and research conducted in
this field.

The Majors Guide can be purchased at Jarir
Bookstore branches or ordered online through the
Education City Marketplace at:

https://market.educationcity.qga/en/




CAREER GUIDE MAGAZINE
WORLD CUP SPECIAL EDITION

In November, 2022, QCDC published the
13th issue of Career Guide semi-annual
magazine, which hit stands during the
festivities of the FIFA World Cup Qatar
2022™, the world'’s largest sporting event
to be held for the first time on Arab soil and
delivered by Qatari hands.

In light of this important occasion, the
latest issue was dedicated to showcase

the various organizational aspects of the
tournament, and it features a wealth of
information and interviews focused on the
developmental and intellectual legacies that
hosting this unique event will leave for years
to come.

The special edition also presents in-depth
interviews with prominent figures of Qatari
youth who directly contributed to Qatar’s
World Cup preparations, as they share
their experiences and expertise that
ensured this version of the tournament
will be unprecedented. The issue also
touches on new and exciting career paths
related to the event, such as sustainability,
event management and corporate
communications.

Also featured in this issue are a series of
exclusive interviews, including one with H.E.
Mr. Hassan Al Thawadi, Secretary General
of the Supreme Committee for Delivery
and Legacy. Mr. Al Thawadi discussed in his
interview the Committee’s efforts to ensure
the tournament leaves behind a sustainable
legacy that benefits the youth in Qatar and
across the region for years to come, as well
as the event’'s impact on the labor market
and the development of local talents.

Career Guide also includes an interview with
the English football legend David Beckham,
who discusses what could be achieved by
hosting a world class event for the first time
in the Middle East, while offering readers
tips to achieve career success in the field of
their choice.

The issue also addresses the active role that
Qatar Foundation has played in the lead-up to the
World Cup, as well as Education City’s efforts in
preparing to host the event. Ms. Alexandra Chalat,
Director of World Cup Legacy at QF, spoke at
length about the various aspects of cooperation
between QF and the Supreme Committee, as well
as the activations and events that Education City
will host throughout the tournament.

In addition, the special edition sheds light on the
FIFA World Cup Volunteers program, Qatar’s
largest ever, drawing over 20,000 participants,
including 15,000 citizens and residents. Mr. Nasser
Al-Mogaiseeb, Volunteer Strategy Manager at the
Supreme Committee for Delivery and Legacy,
explains the importance of volunteering and

its role in helping the youth develop their skills,
enhance their abilities, gain new experiences, and
build a professional network, which will reflect

on their careers and the competence of Qatar’s
workforce.

Career Guide's latest issue provides all of the
above, as well as offering insights into QCDC's
efforts, activities, and events throughout 2022,
and a variety of advice and tips collected by
QCDC's career guidance and development experts
to help the youth choose career paths best
aligned with their skills, qualifications, interests and
the local labor market dynamics.

The magazine is available on QCDC's interactive
app on “"App Store” and “Google Play”, and on
QCDC's website's “Publications” page, which
features a digital archive of all the magazine’s
previous editions. A hard copy of the magazine
can also be obtained through Education City’s
distribution platform.

The publication of the latest issue falls within the
framework of QCDC's efforts to instill a career
guidance culture that empowers youth in Qatar
to make the best academic and career decisions,
in order to provide the local job market with the
necessary qualified human capital capable of
fueling the economy and achieving sustainable
development.



ER STUDIO

Launched in 2020 by QCDC, the Career Studio
is a unique initiative that uses video as the
primary medium to deliver expert guidance
and advice on career development. This
innovative initiative targets students, parents,
employees, employers and jobseekers, and
provides them with a series of informative
and engaging videos that cover a wide range
of career-related topics. The Career Studio’s
episodes feature leading industry experts
and career coaches to deliver guidance and
advice on career development to individuals
of all ages and backgrounds.

In 2022, QCDC produced a new episode

of the Career Studio titled “Creating

Inclusive Workplaces”, which highlighted

the importance of creating a more inclusive
work environment for individuals with autism,
and offered practical tips and advice for
employers on how to support them in the
workplace. The episode delved into various
interventions that can be implemented

by employers in the workplace, including
providing reasonable accommodations, such
as modifying the work environment or job
responsibilities; adopting disabilities etiquette
and person-first language; developing
practical ways for people with disabilities

to get to the workplace; and providing
specific accommodations for people on the
autism spectrum, such as providing written
instructions, addressing sensory issues,
limiting work hours, and planning for changes
in schedule or routine.

The episode, as well as previous episodes, are
available on the QCDC's YouTube channel.
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Qatar Career Development Center
At QCDC, we are dedicated to fostering meaningful
connections with our community. In addition to our regular
calendar of programs and initiatives, we actively seek out
opportunities to engage with the public at national events
and gatherings.

In the year 2022, we participated in a variety of significant
events across Qatar, including:

QF ALUMNI REUNION

QCDC participated in the first QF Alumni
Reunion event which was hosted by the QF
Alumni Network on May 15-16,2022. The event
brought together graduates from all QF
universities and schools to reconnect with
their Education City peers through a series
of networking and career-building activities.
During the reunion, QCDC experts offered
one-on-one advising sessions, and distributed
materials outlining QCDC's career programs
and services. Additionally, QCDC’s team was
also available to answer any questions that
the students might have had on a variety of
career development related topics.

LUSAIL UNIVERSITY
OPEN SUMMER DAY

QCDC participated in the Open Summer
Day of Lusail University, held on Wednesday,
July 6, 2022, to introduce Lusail University,
its colleges and academic programs, and
admission and registration requirements.
QCDC experts met with the visiting students
and provided them with information about
different career paths and industries, as well
as guidance on how to achieve their career
goals. They also assisted them in identifying
the skills and qualifications that are highly
o . - sought-after in various industries, and
COMMUNITY ENGAGEMENT Cent:

intricate world of career development and

T discover the ideal path for their individual
A N D U R E A H i ' : . goals and aspirations.




MARHABA 2022

On August 19, QCDC participated in Marhaba
2022, the flagship event which welcomes
students to Qatar Foundation and introduces
them to the various resources and privileges
available to them. QCDC team was on

hand to provide information and guidance

to students about the various career
development resources and opportunities
available to them. QCDC experts also
offered one-on-one advising sessions,

and distributed materials outlining QCDC's
career programs and services. Additionally,
QCDC team were also available to answer
any questions that the students might have
regarding a variety of career development
related topics.

2022 DOHA
COUNSELORS DAY

QCDC collaborated with Education City
partner universities to participate in the
2022 Doha Counselors Day on September
14, 2022. The event aimed to provide school
counselors and administrators in Qatar

with a comprehensive understanding of

the academic offerings and admissions
processes of the universities located within
Education City. The event was a significant
networking opportunity for counselors and
university admissions professionals to come
together and exchange best practices. As
part of our participation, QCDC organized
two workshops for the counselors and
administrators to attend, which aimed to
show them how a career development
center can enhance their counseling practice.
These workshops were designed to equip
the counselors with the latest information
and strategies to assist students in their
career development needs. During the
workshops, the counselors gained an in-
depth understanding of the services and
resources offered by QCDC, and how to use
them effectively to support their students in
their career development journey.

ACADEMIC
GUIDANCE FORUM

QCDC participated in the Academic Guidance
Forum. Organized by the Ministry of
Education and Higher Education, the Forum
provided students and academic advisors
with valuable information on post-high school
opportunities as well as the Government
Scholarship Program and the job market.
The forum comes within the framework of
the Educational and Vocational Guidance
Department'’s relentless efforts to provide
support and development for male and
female academic advisors to properly guide
and prepare students for their university and
future careers.

The forum served as a platform for
universities to showcase the various majors
offered in the country, as well as admission
requirements, application deadlines,
Government Scholarship Program for Qatari
students, scholarship opportunities for
non-Qataris, and the in-demand professions
necessary for the labor market; all through
meetings with representatives of the
different educational, university and military
institutions, as well as institutions relating

to the job market, and other partners
supporting the Ministry’s Educational
Guidance Department.



U.S. EMBASSY IN QATAR

QCDC has a strong and long-standing
relationship with the U.S. Embassy in Qatar
and Education USA. They jointly organize
a wide array of educational activities
and programs in Qatar, one of the most
significant of which is the annual Career
Counselors Training Program. This program
was designed, developed, and implemented
by QCDC in partnership with the U.S.
Embassy, and is a testament to the mutual
trust and respect that characterize their
relationship. This year, both collaborated to
launch the Career Counselors Hub, bringing
. ] together more than 180 career counselors
FRTIFICATE OF APPRECIATION | - . e and academic advisors from all public and
. — — international schools in Qatar.




MINISTRY OF EDUCATION
AND HIGHER EDUCATION

QCDC has a strategic partnership with the
Ministry of Education and Higher Education
in all activities related to academic and
career guidance and planning in the
education sector in Qatar.

The partnership encompasses several
forms of cooperation to exchange
experiences and information, as well

as jointly organize several programs

and initiatives. A notable example of

this cooperation is the annual Career
Counselors Training Program, which aims
at providing the academic advisors in
public schools with the necessary training
and qualifications to execute their roles
and tasks competently, thus ensuring
students receive the best support
possible.

This year, QCDC and the Ministry of
Education and Higher Education concluded
an agreement to roll out the Career
Advising System (CAS) in preparatory and
secondary schools across Qatar. As part
of this agreement, QCDC provided training
for academic and career counselors

in schools on how to effectively utilize

the system and provide the necessary
guidance to students.

KUDER INC.

QCDC works all year long to implement the
cooperation and partnership agreement
that brings it together with Kuder Inc.,, a
world leading company in career planning
services. Under this partnership, QCDC
uses the Career Advising System (CAS),
which is a career planning system that
contains psychometric and personality
assessment tools, as well as innovative
and diverse modules that cover all

areas related to proper career planning,
including identifying personal capabilities,
exploring professions, planning academic
and professional paths, and explaining
how to search for the right profession.
The System helps students explore the
available educational and career options
that suit their abilities and interests.

This partnership represents a positive
push towards achieving the continuous

development and modernization of the
electronic career services QCDC provides
to keep pace with the tremendous
technological developments of this day
and age.

QATAR SCIENCE AND
TECHNOLOGY PARK

QCDC and the Qatar Science and
Technology Park, both members of

Qatar Foundation, joined hands to

plan and launch career awareness
programs aimed at meeting Qatar’s
needs through entrepreneurship in four
specific disciplines: Science, Technology,
Engineering, and Mathematics, considering
their great importance in developing
Qatar's future.

The agreement also aims to empower
young innovators so that they contribute
their digital solutions to address local
and global challenges, leveraging Qatar’s
leadership position as a regional hub

for technological innovation. Through
workshops and various activities, high
school students embark on their digital
entrepreneurship journeys, transforming
their innovative ideas into successful
projects that contribute to Qatar’s
economic diversification and prosperity.

AWSA) ACADEMY

QCDC cooperates with Awsaj Academy
within the framework of the Memorandum
of Understanding signed between

them, which aims at supporting career
guidance efforts for students who face
minor to moderate learning challenges,
by making use of available international
expertise, adapting the best models

and adopting them locally, as well as
meeting national needs. As a result of the
successful collaboration, QCDC integrated
its Career Readiness Program into the
Empower Class curriculum, offering a
range of educational activities, such as
workshops, motivational lectures, field
trips, volunteering, social responsibility
projects and others. Senior year students
also participate in internship opportunities,
applying the employability skills they have
acquired.
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QATAR UNIVERSITY

QCDC collaborated with Qatar University
this year to provide focused and
comprehensive career guidance for
Honors Program students, through the
A Ty e Career Management Skills Program
that includes several workshops,
presentations, one-on-one mentoring
sessions, and self-assessment exams,
along with opportunities to communicate
il I"] 'l"""" i with employers and share practical
s ||| ‘ : experiences. This cooperation aims at
i ,|‘ iyl giving students a clearer idea of their
| | |||. | I interests, values, and opportunities
.|| ” I." ‘ available to them. It also seeks helping
'4'| il them devise a strategic plan to develop
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themselves professionally, as well as gain
the ability to transition to the labor market
smoothly and effectively, in addition to
managing their career efficiently through
lifelong learning.

KIDZANIA DOHA

QCDC has a special partnership
agreement with KidZania Doha, entailing
the establishment of a special educational
and entertainment center, the Career
Development Center, in the children’s
interactive cities there.

This partnership aims at introducing
children to the concept of career planning
from an early age, and at helping them
explore the optimal career path for their
future in a manner that is both educational
and entertaining, as well as training them
to find career options that are compatible
with their interests and potential.

This cooperation is at the core of the
center’s efforts to instill a culture of career
planning and development among society
members, through partnerships and
cooperative efforts with all parties capable
of contributing to the achievement of
these goals in the interest of youths and
the nation.

Mr. Abdulla A




QATAR NATIONAL
LIBRARY

QCDC has formed a collaboration with
Qatar National Library (QNL) by which
all the information about QCDC became
accessible through QNL's Directory of

L‘.u,rlf_: Research Institutions in Qatar, which is
L available on QNL's website.
| jiin o N C R - Y ) nis L k& U TR g R Y LB E WEACE) ol The directory contains more than 30
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4 ".J.l.l Oy | tlerug o, SN et g e T & W6 ' T _ i r researchers to the different services and
L ighi L'Ill."l-! = | I e T T '-‘”._T: pey B ' ' L bk, WY iTwn _ _ —= contact information of listed institutions
—'“-h- ! \ 1 | A ]l within Qatar.

QCDC is now listed with these institutions,
as its research concentrates on
developing the career guidance and
development sector in the State of Qatar,
as well as cooperation with relevant state
actors to nurture basic career awareness
in the youth and helping them plan out
their future careers.




TESTIMONIA

"It is a unique opportunity to bring together relevant national stakeholders with key global experts, to discuss
ways in which education and employment can be more effectively aligned in response to emerging needs

in Qatar. By convening in one venue - virtual at this time - key players, we aim to refine and strengthen
collaboration and communication mechanisms.”

Francisco Marmolejo
President of Higher Education at Qatar Foundation

“The FCD training program gave me the opportunity to gain relevant skills to build professional relations with my
clients to better understand their needs, strengths, and goals. Moreover, this program gave me the opportunity

to explore working as a career services provider, alongside my current occupation in human resources, so as to
help different people make better and well-researched career choices.”

Pascale Al Sabbagh
Human Resources Manager, QINVEST

"I am pleased with my daughter’s participation in this practical training program, which introduces students to
the professional life beyond the school framework and equips them with the basic skills required to engage in a
real career after graduation. The program offered Sheikha many new experiences, but to me, the most import-
ant aspect of her growth through the program is the self-esteem and confidence boost she gained.”

Mother of Sheikha Al-Kuwari,
Awsaj Academy Graduate

“Qatar Red Crescent, along with participating state institutions, were very keen to participate in the ‘Little
Employee’ initiative. Organized by QCDC, the initiative gave us the opportunity to host children of a number of
staff members and officials in our headquarters. Our little guests were received with open arms from the Qatar
Red Crescent Society family, and we were pleased to award them participation gifts, and extend them a warm
welcome to encourage them to learn about the professional lives of their parents and relatives, and to start
building career awareness and experience at an early age.”

His Excellency, Ambassador Ali bin Hassan Al Hammadi
Secretary General of Qatar Red Crescent Society

“As the parent of an adult son with autism and as a psychologist specializing in autism, | am proud to be a
consultant to QCDC and its passion to create an inclusive employment initiative. Autistic people like everyone
else need and deserve an opportunity to lead happy and productive lives.”

Dr. Robert Naseef

Psychologist and Autism Expert

“l am pleased to be part of the Career Counselors Hub. | would like to thank Qatar Career Development Center
and the U.S. Embassy Doha for co-organizing this event which is of significant importance for students. The
training and development provided to the academic counselors throughout the event empower them to act as
a link between schools and universities to help students choose their future majors and career paths as well as
overcome any challenges they may encounter.”

Dr. Abdulla Al-Marri
Director of the Curriculum and Learning Resources Department
Ministry of Education and Higher Education

“"We are proud to have combined efforts with other leading players in Qatar’s educational and entrepreneurial
ecosystems to magnify the impact of the Meshkat program. Since its inception this program has served as a
catalyst to both enhance the level of knowledge and develop the capabilities of our younger generation, who are
keen to explore the inspiring and competitive world of technology and innovation.”

Hayfa Al Abdulla
Innovation Director, QSTP

“"The Communications Department of the College of Education wishes to express Dr. Hessa bint Hamad Al
Thani's gratitude and appreciation for QCDC's efforts in curating and editing its newest issue of the ‘Career
Guide’ magazine. An impressive edition that amply covers topics vital to all of our students, and supports them
in their pursuit of a promising academic and career future.

The College of Education is looking forward to building on its partnership with QCDC, and to working together to
achieve the shared goals of both parties.”

Mariam Al Safadi
Communications and Engagement Specialist, Qatar University
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