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Term

Definition

Arabic Term

Arabic Definition

Advising Advising is a process of identifying the needs of ala,) Al of 4l Bygadl slu] a3y eopall Slolam| ddss 2doce g sLagy!
an individual, then providing advice or referral to .,
. . . ¥5lud e 4 Lie L ciloglall |
information sources to answer the questions of Seon i stallsslas d)
the individual.
Comment: Advising requires training and P . : .

4 ; z Aaal> A J I apling ¥y t ) alasyl o |
knowledge of a specific subject area, such as ey 2 e }M ‘QM 5 tl LA ST g5l
Educational Advising or Career Advising. It L @ el ol pll P> pasasell oyl
does not require a college degree and the training
is often completed in a number of days or
months.

Career Definition #1: Career refers to the path an EEON Jaiidy caslem (3 yall a8y ol sLudl ) "t A0S i : oYl iy pal
individual takes through life and includes all . ) ] .

. . C .. . Judos Ayl i Bsl § 5yl elylay &) Loyl ala gl
productive, goal-directed activities in which the G e cumi Basly Lod 2,801 by Gl 22l &=
individual engages. R
Definition #2: The intellectual, physical, skill - .

. ) J ’ L gl Lgdly ol A 39 od! A Al s S syl
and identity development manifested through a 2o ooty ) Aslls 2L )?Lu ? ‘“{ 5 &Sl sl s Uyl
person’s occupational or vocational experiences il e e ) o Ladegll iyl oz adl luds)
over a lifetime.

, , , S Al Aab Ll Joudl ¢ § "He" Al 5 :alasMe
Comment: In some English-speaking countries, T ] et MC ¢ W "‘9“ .
the meaning of “career” has evolved to be 81 gl hnpadll By U3 ey " Aadny” 51 A8, " RS (e Bulie dae
different from “vocation” or “occupation” and is lia Cipost) Lalasiunl (o Sey SlelS azgd Mo g5 Joo 3 Ul L] 2,4
represented by Definition #1. In other countries, 1) dele bilaie an Lo 2de ATz s an ol sl aeall
there are no words which can be used for this ) ede Blase sa e 33 SR et iR o ok
new concept, so the understanding remains (Gl i pasll
rooted in tradition (Definition #2).
Career Counselor Career counselor is a professional counselor oo sLadiua sl e clegamll of 0l 8¥) hay aiasio jLilus s G Laludl

who assists individuals or groups of individuals
to make career or vocational decisions.

Comment: The process could include learning
career decision-making skills, vocational
assessment, career exploration activities,
education/training decisions, and job search
skills.

Al ol auadssll oilyyall

agdsgdl Sllall 3l e olad adeall sda ceuats ol (S alasdle
el @lLE Slasly (bl Hledl Glasial alasdly (gl ey
_a.’aUa}H e Gl Q\)Lﬁj ‘_.A.D.\.ﬂb




Career Center A place or virtual site that provides current G S G 63¥ salally 2l Al Sloslall 4as, oalid) 3850 o GiSe
career information and other resources useful for i i all ‘)‘;_H Sl L i
making informed career decisions. e QG fe s
Comment: It may provide a range of services o zell Jie cleusll oo Aegeme Ladl 35U audy o oSy :alasdle
such as career guidance, advising and/or Lo Lol of (gl cuyunll of sLiagyll
coaching S 2

Career Choice Career choice is an individual’s decision in G sles | A ¥l ol el Ll L) 8 5,801 518 @bl bl mllancy dinid)
choosing a path which the individual believes to . ) ) )
be most suitable for him/her. Loy ] gl cleloza¥l e 2L Sole Ul Las¥l Laz} 2baodle
Comment: It is usually chosen based on his/her LS b gylally cilallazlly (qasdd! slasiwdly dil)las Joadl @i (oo 48y
career interests, work values, work skills, faadl Boue & ladl auoslly 28Latlly Auelara¥l plally HLas¥ lda sl
personal aptitudes, aspirations and i ol
circumstances. It is also influenced by the social o
norms, culture and the local labor market
situation.

Career Decision- Career decision-making is the process of Gl 5lyadl 3! 55al) G Ll Blany crae sl dass dulee ) Gl Al 3lasl in

Making selecting a particular option with regards to i ) i
one's cateet. a0l Ellee dsims e @slais Luogyote Aulee Gl LAl 3Ll aad slasdle
Comment: Career decision-making is a iy cdeadl Ggus Sla bzl ALl daadl (0,8 BLASGLly AMadss
deliberate process that involves identifying one’s st cals Jl oDl abldl clls couls @1 casllsgdl jLas g
skills and preferences, exploring occupations and . )
labor market needs, identifying and selecting ’ as T Sy Js3al - il
occupations that match one’s skills and
preferences, identifying education/training
needed for entry, and developing an action plan.

Career Development | Career development is the process of Gieo pglas Al Jlsb syskas of syad of 3,800 G sludl 55507 58 G pglasl!

growing, changing, or evolving in one’s
career throughout one’s life span.

Career Education

Courses, programs, or learning activities
designed to teach skills needed for
researching career information, career
decision-making, goal setting, career
management, employability, and job search.

LU L ealas) Zapnsell @lazll dla sl of zolpdl of 2wyl il ol
SLall Bylals cdlua¥l sy (Gl 5hall 3Lty () Slaglall Al
Jeadl o8 e Eimdly ccadagull AlilEg “é'\l\




Career Guidance

Career Guidance refers to services and

Geo g & oLa¥ suclie J) g @) dadi¥ly lensdl J) Gl dem il pda
activities intended to assist individuals to make i ) X i
. .. . . Al el 85lolg dadaglly L yuilly dardall ol L) Sl
educational, training and occupational choices e el Blals Buddoslly Rutpally e e
and to manage their career.

gar(eier Infé)rmation/ Career Info;mation orIGuidance Sy;tems ari1 Sloglatl elad olald of Ayl Slizmays e Byl G| Az sl 51/ 9 Aidl Slaglall lad

uidance System computer software or online systems that provide PR WRT . I eleadalle cill cleaalls il = 2l b5 A ST
career assessments, career information, G durnll/Asie T slally A ‘ slally 4, - > > 95|
educational information, and other types of lile] ale dl cdadadl o 2l 85540 of wloslall g1l (10 Lanes
career or educational advice or information along SLal Aelys clgaly el
with searching capabilities and decision-making
tools. Hugye Buige bl 3Ll 3 oL8¥1 saclus ] pladll sia Cag Lol
Comment: The objective of these systems is to sda e Al e IS 223 2N deall (0)8 e gall ST 00
?elp individt}l?ls ma;ke informed career chciices el J1 @bl Hladly alall @b dhgudd) @lsall o Lo zolis @I eladdl
or purposeful employment. Many examples . @b Lle cinls mabin 3 Silealalle olerazll ;2 sl
exist, from simple career-related inventories to Qe 'D‘j 2ol & loslelly o s X @l o
large systems that integrate both assessments OSesg cLiuay Aalats ol Aps conbiad @laall s Jio Jyad 5l g L)
and information into a single program. Often, Mgzl e lucay G duzmsall @las” Uyl Lde (3lad oo
the system is localized for a specific country or
region. May also be called a Computer-
Assisted Career Guidance System (CACGS).

Career Management | Career management is the process of selecting Gebl Ll 351 dpdzmiy bl GludSly caluall Hlasl Gl sladl Byls) gy
goals, acquiring skills, 1dent1fy1ng strategies, and i) 5,31 sz s G Ldl & ol s Aaglis lymaliad]
monitoring plans to progress in the career path = F §
chosen by the individual.

Otz ol sl Camad ALl Bls) allias alusiul ASS :alasdle
Comment: C'areer management 'is frequently Joall 3gd e Jaally
used to describe people already in the workforce.

Coaching Coaching is the process of working with clients iy idlls ASanll e 83ama A Hlb) § edheadl po Jaadl ) Lia oyl pdy

in a thought-provoking and insightful process
that inspires them to maximize their personal and
professional potential by providing information
and asking questions that are life/career oriented.

Comment: In Indian settings the word is
commonly used to refer to private training
provided for preparation for any exams.
Internationally, there are many training programs
offered for coaching. These programs often last

Skl ekl BLonlly ZaLall A kg laglal) @uss JSs

"ual_"zj\ .Tui),u.ﬂ" Jl E)qu?u ..LA.QJ‘ @ L s ‘a\.\i'u.u‘ tyl«._\ dlasMa
dl.a.@ xb.\.ﬂ .\._u.qajl g\.:. LAT ?LQJ J\..\_i.'i.w}”j QU\JL‘LAWM\ Joc ‘A..\.E.L‘
alil Bue o peiad Lo WLe @1y copunl) (21,8 2auall zelall e dyuall

amnyill Bl 8ol e Jguamell Bale Led a3k Yy « il Bue )




from several days to several months. Normally,
a degree is not required.

Counseling Counseling is the process in which a 8y Ladul ol oMLl U s JI LIS gl L) an ddee (2 5yLadu
rofessional counselor facilitates the o . .
fesolution of specific problems or issues wlesartlsl Ll Leerlss Gl Soandl Lozl
which individuals or groups of individuals
are experiencing. Dldaly dolisly dagaty 5,all ) plozals clinad! ddeall sda Jlsew dlasde
sl Bluadl iyuxs @ daclus B cdas Ll sl AS5LALlG Caboladll
Comment: It involves actively listening to o e i . ) s L .
the individual’s story, and coilnmunicafcging = e etiy o Bdull Sloldl Jash gesty AU 2LLA)
understanding, respect and empathy; Gz lll &2 e piboll Gruasazall e Bled) lda @ Lot
clarifying goals and assisting the [ESUARTY
individual with the decision-making
process. International best practices
recommend that only professionals with a
master’s level degree in counseling use the
term “Counselor”
Distance Distance counseling/guidance is the provision aad o degi/Bylidinl | e Jlad¥l Bilug e Sloasdl mauds (2 dad oo dez gl ol ByLALLYI

Counseling/Guidance

of services through remote means such as email,
social media, and telephone or video conference
calling.

Ol yadge 31 _AJLQJ\ 3i L_;-Lu;;z’\ Jol gl 15\3.4 3i L_,Sjjs.l?\ LS ‘..\.an

Drop-Out

A drop-out is an individual who has
withdrawn from an education or training
program without completing it.

LSl 093 (995 91 (gnelad @oline oy ] @ 5o il e il

Early School-Leaver

An early school-leaver is a student who
withdraws from an education program without

O G Ayl e aladie

by JLeSiul e plail b sa 5ySie oo § Awlyll (o pladil

A 5 slasl) 8 il Ugsls god ) yedl ] I e Bslyudl 20,5 of lai
completing it or below the compulsory school B dlaill 552lal Lgild 4, ¢ ol dl Iyl Jid aulydl 25 51 (s
leaving age. Y
Comment: Some countries have compulsory 3 DLl LI eandl (63T Jgo Sy Joll pany (oya5 :alasdle
school attendance until a specific age while ) ) e (oo ol & Rt
others do not. g e oy
Educational Educational counseling/guidance is a process oula’ dem g3/l I e @ 3,all 48a5 e Solais duloe ga eslanll dugull of sLa¥

Counseling/Guidance

in which an individual reflects on his/her
personal educational issues and experiences
and makes appropriate educational choices.

) bl Aardasll SlLasY Lyl e sasmd (sl Aardasll 4yl




Comment: Career opportunities and planning
are also often discussed during the educational
counseling/guidance process.

ool aadlia auladll dmsall o sLal Aibee Jlin Lo e dlasdl
sl 2l Ll

Employability Employability refers to a combination of s o) Ayl 08a3 G Apasddl Slawd! (o Aegazme ) dgbgill AllE mllaimn dn
personal traits which enable individuals to R o » . o .
.. Lus & acaidll 3lylg carayls Llaxlly . | L=d¥ |
enter employment, remain in employment, and obes & padillilholy aiihs e 5 cderll G 8 o0 4]
progress in their careers. el
Comment: These traits include: toh b alewd! sda eam :alasde
a. Personal attributes, including knowledge L . . . .
. > . I foall ol LA | Loy cdmseddl cilawdl -
and skills that are required for employment I d ostlll Sbldls 28,all by 25
in an occupation or industry suzs gl
b. Ability to use the personal attributes Bowr 3 2ol ity Loy Apae dll el ol pushs e 3yuall -
beneficially in the job/labor market Jead!
c. Engagement in lifelong learning to acquire ) N . )
knowledge and skills required for an WPl Shldly 28,all LSy hall gue @ladl § LLaY ¢
evolving economy slaud¥ Axe adul
Prevailing positive social and economic . . <yl - Gl (aen TN s
. Aol LolnidNly el slagdl jLam! of JI 8,LaY) 3
conditions of the country that support "L; * ° - gt ] © J‘_ Do
economic growth and development also impact 55 G Ll o ety gobatd ¥ pllasll ol decludl Agull Sytus
the achievement of employment. Jeadl oy
Employment Employment counseling/guidance is a Ol dum3/8,Ladu! 3 al8¥ uclune JI oo Adac (2 cadagill Uiy demgill of 8yLadu!
Counseling/ Guidance | process in which individuals improve their . ) . - o s
e . . ads gl . | a:J| Loze¥l 8L 39 caulsgall asls o 3
employability and self-sufficiency in the hst! Joall Sy & till e 5 2oLy Aostll AL Sbles shs
labor market.
53‘9_‘21‘ ;‘Ml LSL" _a__Ja}le ui_fiu 4._1‘..3-‘9.2.”51 E)LZ.JAY‘ Adac éju dlasMa
Comment: Employment o el Slmslialy ol maasy Sl dess (gl sl
counseling/guidance includes career . . y
. . el - . | aiuwd g dauls gzl ¢ 311 oS3 &l gl CLudSTly ccasllsgll
counseling/guidance, facilitation of skills ? 5 dads e 0n Al oS Gl il 5 talls)
upgrading and training, job search e
strategies, and resilience to maintain and
stay in employment.
Empowerment The process of encouraging and enabling el ol B10Y adogadl o ST 5B Jems e Sy 231 audd

individuals to take greater responsibility to
control their own lives and careers, by
developing greater confidence in their own
capabilities.

N ES| o)y




Entrepreneur

An entrepreneur is a person who is engaged in
the process of designing, launching, or running a
business.

Comment: The willingness to take risks is an
important personality trait usually considered
necessary for an entrepreneur because new
businesses have a high rate of failure.

Jlesi il

Jlas¥1 5505) of G| ol muasal Aukes § boyieiy paied sa Jlas¥l Wl

G el ol b cAage Aased Aae sblill Jasetd slaanadl wad :dlasdle
cMiae g Jles¥l sl gl 5,8195 0 Y (G940 cidlate Ll e Boladl
Byl SIS AN Gl Lele gslaty 08 (&) daas ) Ll

Evidence-Based
Policy & Practice

Evidence-based policy and practice relates to the
need for professionals to quantitatively

e 2eil8 Huylany daoliw

. . syl Lall deliue (§ Blmy) 355 ABsign Silmily 7 9,5kl (&S Cogluls pelos 2llad
document the effectiveness of their work to ? bl Aelin & Llmal 353 Adgie Sl 0,8l S gl i
provide solid research for influencing advocacy Aslall bl az 99
and public policy.
Guidance .G;‘lidanc.e is aprg.cezs ofgiving advicIe or ) digi lin iy <legantl ol L3S0 closlall o] 55 all s 5 demgall
information to individuals or groups. It may be " "
. . .. ol ! E_Jja.;,a.ﬁ Ll @ja.;al‘
used interchangeably with “advising.” et & oLl
guidanlce/School A guidanze/school C(l)(urzlselplj is ape;son vlvho G299/ gye slidus | dmg lLall dlasl 3 Ml Baclus e st/ gy | sladud) Jon
ounselor assists students to make decisions and resolve - - - .
. I agdl bbbl of dadaddl ksl of duw,ull dall old oISCEL)
problems related to school, educational plans, s 7 I >
career plans, or personal concerns. A ddl J215ad)
gommelnt:.In sofme cgun‘ilri.es th}? terr(r}l Sghool Lty skl SLALAl llams aliiial Jsill pany Jiadd alasde
ounselor is preferred and in others Guidance ; - . .2
. . Al Ladudl [RESH (Y 855
Counselor is preferred. @esdl ) clhias plasinl g1 Ygs Juasd
Guidance Outcomes | Guidance outcomes result from the choices duzgidl il Bocluay Zegazll ol 5,4l ladsgy @I chlas¥l e ae il mlu Sls

made by an individual or a group with the help
of external assistance.

Comment: Guidance outcomes can be immediate
and individual-based, immediate and related to
the institution that an individual is related to,
(school, family or university), or long term and
based on the society as a whole. An example of
a Guidance Outcome would be that youth are
able to make informed decisions.

e

9 el Sl e 3asliy Losd dustll Bl 0SS O Sy ALasdle
(ALl 91 8,u¥) 91 2y ulS) L 25801 Loy (@) Aucsoplly Aalatag 4558
Ol 52 4z stll @l de A oy JSS ezl ) idudy gall Bugay of
Baidae Syl 3l e oldd! (Sei




Guidance Services Guidance services refer to the systematic and de ol Slous bondy OF oSy @ &alaill el Sleh2¥l ) el Slods i3
organized procedures and facilities that a ) Gl il LA
professional guidance counselor can offer. e T
Comment: It may range from counseling oasiddll Sladsy By5ddl @uas Sledill sda Jadd o Sy dlasdle
services to individual inventory service to Codl Gloass bl Glasy Awadl ol aloasy (s ,all
psychological testing services to follow-up a2l
services and research and evaluation services. P

Guidance System Guidance system refers to the entire program 4 gl allas Aezodll Blous audy Ul melindl o8 ] dugtll pllas pda
that provides guidance. i

. . . . Aegazl) ol (Aol 22l s 2adal Al Sleas caliss o8 dlass

Comment: The guidance services may differ in e anal e 4 Roasl 4.»5.‘.! = -8 A
the target group i.e. the population it is targeting, el ST elgns Aonall Aausdl go5 e sle (OISl (10 Ldurun (&I
the kind of service i.e., individual or group Auzrsill Glast Le areny @) cMazll cliSy (e gazml ol 5,40 5554l
counseling and qualifications of the practitioner. ) )

Impact Impact refers to the marked effect or influence, S Sas ¥ ol oleald Mils Lo) 0158 cAlsgmelll Adlaadl of sl ) 331 e
which may or may not be measurable. ’ s
Comment: The impact may be of an investment
or a collectivistic impact which may result from el ) bl a5 (Floz il ol Hledinl Go Gesli 331 05S5 08 :alasde
a social change or a research impact. gzl LT of (slaxadl

Indicator Indicator is a sign or a symbol which may or JOITW AIMS e dliiad yiazy of f,\_s,)yl_., Al Say ddxa 30y of ke 9o ,a5l
may not be represented in numbers used to show iine Ao of Bk sams il atiid
the presence of a situation or a state. T JEA R -
Comment: An “indicator” may be used to o ouis e Adlad g euan) suzms " ydga” plasial oSy Al
evaluate the effectiveness of a particular Ohae JB G
psychotherapy or a particular intervention.

Internship An internship is a short-term experience where 1y cuyus @ AL A s oyall LIMS Jeay ol Bpund Lyt ga (5 odl coyusd

an individual works under supervision in a
workplace to gain practical skills and experience
in a selected occupation and to experience a
chosen work environment.

e Bdle oo ae 3 Akeall cilasdly LA GLSY Jeall sl us]
) sda § Jeall 2y




Intrapreneur

An intrapreneur is a person who works within
an established business and encourages the
business to take risks in an effort to solve a given
problem or create innovative practices or
services.

Comment: Intrapreneurship is a relatively recent
concept.

A5 Jles sy

Sotaiiy Ll Dluwsl! gus] é Jory jakd 9o gL"»‘.U‘ JlesH Sl
&M@#&\Mj&ﬁjzl\&@jl\dﬂjwdbﬂ&cﬁ%
8,8 Sleus ol Slesles JI Ju,a}ﬂ\ji Lao Ui AxIlas

L i) maalall o s 1l Jlee¥l 8olsy llasns waf salasdle

Job-search Training

Training designed to teach people to purposeful
search for jobs/employment.

e el e s

ward oo ol dmdl 4l aleal¥l sl J) eyl s Ghug

Joall oy asllagll/Janll
Comment: It includes accurate and current ) )
information on resources for employment sbas pliy Baslly 2a8ull loglall @uas copudl i esan alasdle
opportunities, developing skills in writing ezl Sl elady (sl padl LS Sl Jamy bl Joall oys
resumes/Curriculum Vitaes (CVs), learning
. . . . i : il el oldls a7 die LisglguSill Jaall aluseiwdly codblall
interview skills, and effective use of technology ‘fi“fj sl ‘j"’"m e Lzl ) :J ) 2 2o )
for job applications. The training could be 9 28kl dals Gl ol (@l A8 Lo cBae YISAT copuall lda din o
virtual, on?site or blended, in groups or on one- (35 syl o legama § oyl ol oo gse
to-one basis
Key Competencies Key competencies are qualities employees, Tusy @lelaS el Oty cnddl slaSYI cralogll e Aty Il Sl llaime llad
across industries, need to be successful in the .
’ Aalizll olelasll Ggiue | &y
workplace. ¢ g Janll i 8
Comment: A cluster of related abilities, ahldly Bylally whusll e degeme e olelaSl Joazdd sdlasdle
knowledge, skills al}d c.omrnitrnents that enable a ol Aadsy & Jlall oY e (sl o) paxddl (Sas @ SlelAlYlg
person (or an organization) to perform  a s S5 8 o laSTl adse Lo a
effectively in a job or situation. Competencies ) o ] 3 g8 e s
effectively fall in three groups: (sl Ll aSsladl wlelasdl @
¢ Behavioral Competencies (life skills) (awall) adsgll clelasll @
¢ Functional Competencies (technical) Tl SISl .
e Professional Competencies i
Labor Market Labor market inforyna.tion (LMI) inclpdes Jeadl Bous Siloglas lxilly (e gilly AaSH Ll yms e Joadl Gow cloglae Jards
Information quantitative and qualitative data, analysis or

interpretation about the past, present or future
structure and workings of the labor market and
the factors that influence it.

Comment: LMI is needed to inform users about:
e economic and labor market conditions;

Gy § Mdiuey Lyumy g daall Joall cadlaly JSed puadll o
Lele 5355 G Jelgadl cola I cJoa!

ik Lo Jg> cracsmiad) sl Jeall Bgw ciloglan gl AlasHla
Joadl By 89,59 Lyolnu8Y| tb'aj}(\ °




¢ education, qualifications, training and
skills;

e current and future demand and supply of
labor and jobs; and

¢ vacancies and recruitment.

Qbklb _.u“).u.llj LMA}U} MM‘ °
Casllsglly Aleall Jhanudly Jlnll ayally Cllall @
wadagilly yelgsdl @

Learning Outcomes | Learning outcomes of guidance refers to the Aoyl eladdl mil yall LeudST 31 28 ypall of Ll ) dumgilly dag bl elandl il 25
of Guidance skills or knowledge that an individual has sl i e it e iels e J | s
acquired as a result of assistance provided by a A e o 2 i
trained individual.
Sl @ il Jlsh LeadST G sl bl ) 3,6l s salasdle
Comment: Learned skills and competencies Byl Sl Colua¥ udoei oo denw
should be demonstrated throughout the
individual’s life as the individual strives to
achieve goals and desires.
Lifelong Guidance Lifelong guidance refers to providing assistance JUCHIPIOR Lo ot Lo Lo ¥ 3Ll soto el oot J) o | demn gl p
throughout the lifespan specifically related to . .
. . . Al alyyatl Al
career decision-making. bl =LAl Sl
Comment: Aspirationally, we believe career- el do e calzis Jlsb 2dl clousel) adss Audy 4l (egs :alasdle
related services should be available throughout Sled¥l ol Lolmrd¥) Wil gl Gaizl) Flai¥l goill (e Jladll Byun,
the lifespan, regardless of gender or economic i sl of
status or attending school or university.
Lifelong Learning All learning opportunities undertaken throughout Blstl gua ol siad) !l J) g @l il Jlsb 3,all 2okl @lazll (oyd puas
one’s life for continuous improvement of one’s . . . .. .
. . L Leadlg dgasddl Slsiudl 59 3all &l g
personal, social and/or professional growth and kls Beelotily 2, - phe oagkaty 2,811 2 e 3
development.
Mentoring Mentoring is a professional relationship in ala,) 50 Gasd (Wil Goeie gasd Lpd acluy Hige 28e ga sl
(Mentorship) which an experienced person (the mentor) assists

another (the mentee) in developing specific skills
and knowledge that will enhance the less-
experienced person’s professional and personal
growth.

Comment: Mentoring is a protected relationship
in which learning and experimentation can
occur, potential skills can be developed, and in
which results can be measured in terms of
competencies gained.

Aol @huall e Leld (e Bouxe Bylang bl oludS) @ (opuall)
Sy U5 yuuall 1) 2mseally

Aymilly @ladll Led @il Blemlly Wgadn A8Me oLyl Jiey :alasdle
Sl S oo Lzt old Sy Al ] @bl s (e gglaisg
sl



http://www.management-mentors.com/resources/mentoring-process-mentor/
http://www.management-mentors.com/resources/mentoring-process-mentoree/

Outcome

An outcome is the end result of individuals’ or

ds ol 2l gl Ldazall Slelaly Adead ALl Apaxtl 2 Al
groups’ career planning process and actions sm o L aies 1 i 2l e eascl
towards a defined goal or objective. e Saa sl e Geiat ] fae ’
Output (Quality) See Outcome (e gs) oloyies "l mllaall las)
Performance A list or description of objectives or desired oV Slpdipa/uslin | 7l mueds § pudiady a2l @il of CaluaSll Caimg of 2a5lE (e Bylie
Measures/Indicators | outcomes which is used to judge the success . e .
. . Aode (o dedall Slaasdl
of the services provided.
Comment: In career guidance, performance s aall suay I G ela¥l punlae Ty o Gl duzsll Bl § Alasde
measures often relate to the number and plie laydy @ dmalll Cadestll o389 csMaadl Ly Ssiumay Lmilug
outcome of interventions, client satisfaction i Toual|
level, and successful job placements '
achieved by the service provider.
Personal Action The process of setting goals and identifying steps dgaieds Jas das Geazt) Ladlasl ol cilglasdl gty alua¥l ppus Lles L dndl
Planning one needs to take to achieve a desired outcome. c e
Bagadd) mbud!
Portfolio A portfolio is a collection of materials Ay il oilszg alsll 55 & alsll Aegazma Bl ia § Aspard) Callly dindl
showcasing the talents, strengths ’ ) o . .
. > > LSdiey I Slpsdly (wlyuadly 48,ally oL ddels) olelasd) all
competences (skills, knowledge and 2 ) sy (@hadlly 22adly Slid ) 5 B3]
abilities) and experiences of an individual. 2]l
Comment: It may include formal clsally 2udSU cMasll Ge el alll deidy of oS alasdhe
qualifications attained, training courses syl o L alasll a2 ale syl | lnse 2leiSll Zn ol
attended, work experiences, and non- ? M” ) .- ) s desll 2lass e
work/voluntary activities undertaken by the L 1 33lsll Loyl calll esany o 80y WS 3541 L ald (&1 e gl
individual. Awards acknowledging eall/AS5Lall loles cliSy Jeall @ 4l Baaas o8l
successful work accomplishments and
certificates of participation/appreciation
may also be included
Profiling The process of collecting information and Abiyaill Sloglall pan | oda Jordd of (Ses9 «3,al Aas adl clewdl Julxig Sloglall per Aloc

analyzing the characteristics of a person. In the
context of career development, it may include
information about the person’s work values,
personality traits, career interests, and
skills/competencies.
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Jobs or occupations may also be profiled
in a career information system to
facilitate self- understanding and
awareness of the world of work.

Qualitative Evidence The sgbjective; data that is (?btaingd frqm F55 Jels cladlie of cMGL e Sbgtall Huanatll bl sa (Foddl Judull

interviews or focus group discussions is . o
.- . . . . oaill Ladl Judeesd! J1 0¥ - JI e wilwng A8ugud) ole gozxl

qualitative evidence. This type of evidence is 5 ds i Pl e ol a 2 ’
based on the rich and an in-depth analysis of the bl
data.

Quantitative The outcome of surveys, records, or research S Jds byl of e lzadll of el ¥ cleMatl dmgis aily ASH Lot 8,28

Evidence studies that can be expressed in terms of i i

numerical digits is known as quantitative
evidence. It provides an overall picture of the
data and is easily comprehensible.

e Brpie Judull 1ia auieg eyl Slae¥l Lliar oSes &1 2l
L eall Al

Recognition of
Current Competency

The process in which the competency/ies
possessed by an individual can be assessed
against the relevant unit of competency and may
be given recognition through the issuance of an
appropriate certificate.

adln) B LaSIL 1,81
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Recognition of Prior
Learning (RPL)

The process of assessing learning from prior
experiences outside the formal educational
system against the relevant unit of competency
and may be given recognition through the
issuance of an appropriate certificate.

Sk @lazlly 51,831

llasll ) 75l AwdSU Aayledl sl J) 13kl @ladll @uds dlee
elasll i 1,891 (Sang Alall 63 3:LaSI lian 389 23y oanyl| (ol

School-to-Work
Transition

School-to-work transition is the process
of moving from education or training to
employment, covering the period in
which the change takes place.

Comment: It can refer to on-the-job
training, apprenticeships, cooperative
education and other modes of practical
placement programs designed to prepare
students to obtain and maintain
employment.
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https://en.wikipedia.org/wiki/On-the-job_training
https://en.wikipedia.org/wiki/On-the-job_training
https://en.wikipedia.org/wiki/Apprenticeship
https://en.wikipedia.org/wiki/Cooperative_education
https://en.wikipedia.org/wiki/Cooperative_education
https://en.wikipedia.org/wiki/On-the-job_training
https://en.wikipedia.org/wiki/On-the-job_training
https://ar.wikipedia.org/wiki/%D8%AA%D8%B9%D9%84%D9%8A%D9%85_%D8%AA%D8%B9%D8%A7%D9%88%D9%86%D9%8A
https://ar.wikipedia.org/wiki/%D8%AA%D8%B9%D9%84%D9%8A%D9%85_%D8%AA%D8%B9%D8%A7%D9%88%D9%86%D9%8A

Self-Awareness/ Self- | Self-awareness is one’s recognition and 4013 A yan/ 13 £ oyl mgd Il Jadng cdiasdd dady ok ddl Adyan ga I (£41

Knowledge understanding of one’s own personality o N s
. . . . . Aadlgag a)lSﬁ\j
including feelings, thoughts, and motivation.
Comment: Reflection, introspection and Basbie @ Anandldl @iy U Sadlly dolall peuny oF (Say Alaode
personality assessments can aid one in self- gd yblsag ol clolazal (£9dl lia Jadug .l dueg ju5aT (§ 5,21l
awareness. Self-awareness includes interests ) . )

. . 1. ’ yuall cols ) caudsll @) cdagdg ¢ L Loy cdaas blas

strengths, weaknesses, likes, dislikes, values and a’ e I 2 Dlees wetasds 0,5 Lag ums Loy 0
skills. and the ability to know oneself as an entity SIS @l e Alate LigiS Lasogy ol Adsas e
separate from the world at large.

Self-Efficacy An individual’s perception about his/her ability 4l delas Badzma cablye § 4 Abgill alll 2sl & 7 leill e 45,08 5,811 2l

to successfully perform tasks in specific
situations.

Self-management of
Career Competencies

Taking personal responsibility for
acquiring/developing/enhancing one’s
knowledge, skills and attitudes that enable one to
successfully perform tasks in a career field.
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abldly apall 553y yshiy GludSY Apasddl ddogudl Joms
lzs § 4 Abgall Ll ol @ zlxid) oo 5,40l (Ko @I SlSsladly
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Transferable Skills Transferable skills are a broad set of knowledge Jaid alls alylee oo LeudSI @lelasTly Caylalll oo Aawly Acgama (2 Jaill allall ofyL A

and competencies acquired from a variety of life S . . .
. . . - alLd sagadl as,ladl Iy eelad€ (Aslmdl CaBloll Calizs

situations such as education, work, and civic D! odas 2, o M’; . S st
engagement that can be used in other settings. (3 Joall S¥lme @ Laluseial (S
Comment: In some countries the term ity e "AS AL @b Byl Joadl (amy pusid dlasdle
transversal skill is used as an alternative term.

Transition Transition is a period of time when a person is 4G Ao pe 595 pity pasddl LIS pody Aigas Apie) 550 ) Adlany) Ayl il
going through the process of changing their role il e sl
or focus of their career. e e
Comment: This process could occur during sl G Al cyuilly eulasll dolia M5 Aulaall sia Giuzes U8 :Alasdle
times of education and training, work place Adas ) ALY Ao L) allaias g delazlly Jaadl joyd (e Eixdly
promotion, job search, and retirement. The term el ia L <t &l 5aadl 1 i€ Lals wuaall
transition suggests both a process of change and il Ma Led o Sl 22l ) 9 el
the period during which the change is taking
place.

Validation of Non- See Recognition of Prior Learning el p wladll sleze! "l ] @latlly 531" mllains Lasl

formal and Informal
Learning
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Vocational Guidance | See Career Guidance by i "G A2y llaias sl
Work Experience Definition #1: Work Experience is made up of Joadl 55 LS &1 e Lasg Ll A8 yall (o Jaadl B ST Jg¥1 syl
knowledge, skills and competencies a person o . ; . L
. 2 .. - Al Gl ) il gl of el Calises L8l kil
gains while working in various fields or el il lte e Sl sl =l § e Ll
occupations during their working life.
ol e Byatll J) Bug ad Joe 55 & Jeall Bps 1N asyarl]
Definition #2: Work Experience is a shorter- a5y AuardaT (5 1,EY Jaall
term work period intended for familiarization
with work environments for educational and A .
.. ey (blie G9o ol pol sy gulkl 5yand sl sda (655 O Sy :alasdle
training purposes.
(1) oyl allagans Jlasl) ee oy Ll e calias b
Comment: The short-term experience can be
paid or unpaid and often falls in the context of an
internship. (See Internship)
Work-Based Work-basgd learning is directly appl.ica‘t?le to Joall e @ils olas Beas e 5859 Caillagll e 5yl 5 ygums Joadl e 3Ll edaddl idass
Learning an occupation and focuses on the application of

theoretical knowledge and technical skills.

Comment: It provides exposure to the challenges
and real-life setting of a job to increase and
develop employability. It can be in the form of
an internship/externship, on-the-job-training or
apprenticeship.
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